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Snap Shot of the Region  

The District Council of Cleve was proclaimed on 4 May 1911, and has developed to the point 
where it is now considered to be the nucleus of one of the key agricultural areas of South 
Australia. 

While the town of Cleve itself is located approximately half-way between Whyalla and Port 
Lincoln on the Eyre Peninsula, the District Council of Cleve encompasses the area from the 
coast of Spencer Gulf at Arno Bay west to the mountain ranges of Darke Peak.  The area is 
characterised by panoramic views, cereal crops, sandy beaches and some of the best 
fishing in the country. 

The region’s prosperity has been largely attributed to the diverse farming activities of cereal 
grains, oilseeds and pulses, as well as livestock.  The agricultural sector is a major employer 
within the district, with bulk grain-handling facilities situated in several towns. 

The Eyre Peninsula is also currently experiencing a mining exploration boom, with 
opportunities available for the district in extraction of iron ore, dolomite, nickel and graphite. 

Generous areas of foreshore reserve with sandy beaches and safe swimming are attractions 
of the coastal town of Arno Bay, along with an iconic jetty, award-winning mangrove 
boardwalk and recreational boat launching facilities.  Arno Bay provides arguably some of 
the best recreational fishing of target species King George Whiting and Snapper in Australia. 

The Cleve district covers an area of 501,885 hectares, serving a population of approximately 
1799 people (2018 census). 

The total value of the Council’s assets is approximately $49 million and includes airport, roads, 
footpaths, effluent drainage, playgrounds and buildings such as community halls, to service 
the local constituents.  
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Our Vision, Mission & Our Core Values 

Our Vision 

To be innovative, community focused and efficient. 

 

Our Mission 

Council’s mission or purpose is to: 

 Facilitate the development of the suite of strategic management plans  
(in association with all the stakeholders) 

 Implement the plans 

 Be accountable for the achievement of the plans 

 Exercise strong leadership to the community 

 Demonstrate open and responsible governance 

 Advocate on behalf of the community 

 Foster community development 

 Provide efficient and effective services which meet the needs of the community 

 Ensure the organisation is sufficiently resourced 

 Strive for financial sustainability 

 Develop and maintain the full range of community assets 

 Manage the Council’s affairs strictly in accordance with the Local Government Act 

 

Our Core Values 

Council’s Elected Members and staff are committed to the following values (or principles) in 
everything they do: 

 Accountability 

 Community engagement 

 Service excellence 

 Continuous improvement and innovation 

 Respect 

 Integrity and honesty 

 Team work 
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Mayor’s Report 

Welcome to the 2018-19 Annual Report as we reflect on the happenings and achievements 

that have occurred within our community during that period. 

The November 2018 Council Elections witnessed a very good voter participation rate, where 

four existing and three new Elected Members were inducted into the Council for the next four 

year period.  I am confident that all the Elected Members will be up to the challenge of 

representing and advocating strongly for their community. 

The Cleve District is well known for the Eyre Peninsula Field Days and the Committee and 

volunteers came together in August 2018 to once again hold a successful three day event 

attracting many visitors to the region to experience our hospitality and agricultural expertise. 

The Council and community celebrated the opening of the Yeldulknie Weir Walking & Cycling 

Trail which was held in conjunction with the Cleve Sporting Bodies Colour Trail Event during 

October 2018.  Council were recognised in 2018 by winning a Walking SA Award for the Trail.  

The Trail continues to attract many fitness and recreational activities and is now also home to 

the Yeldulknie Weir parkrun, a timed 5km run held on a weekly basis. 

Council has supported various community organisations with contributions towards successful 

grant applications including $250,000 towards the Cleve Sporting Bodies Club’s new multi-

function sporting complex at the Cleve Oval and $5,000 towards the Arno Bay Community 

Sporting Complex’s water harvesting and solar project. 

In 2018, the community were saddened to hear of the passing of Mr Roger Nield who 

contributed 19 years to the Local Government family.  Roger held the position of Councillor, 

Deputy Mayor and Mayor in his time with the District Council of Cleve.  Roger was a strong 

advocate of the Cleve District and made a valuable contribution to the community during 

his time with Council.      

The Council received Federal Drought Relief funding in the amount of $1M during the latter 

half of 2018.  These funds were put to good use with many community projects completed 

and a new staff member hired to provide a point of contact for those farming residents who 

are experiencing tough times and needing assistance.  This year has seen the third year of 

drought conditions to our district, however, the community resilience is very strong and must 

be commended. 

The Cleve Accommodation Units project has been completed and an open day was held 

in conjunction with the 2018 Cleve Christmas Markets.  I am pleased to advise that the units 

are being put to good use with strong online bookings to date. 

Construction of the extension to the Arno Bay Community Waste Water System has continued 

with the project due for completion during the 2019/ 20 financial year.  This will be of 

substantial environmental benefit to the Arno Bay foreshore precinct. 

I commend the Elected Members and staff for their hard work and excellent outputs during 

the 12 month period.  The next major task which will occur during 2019-20 is the review of 

Council's Strategic Plan.   
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In the meantime, I look forward to our future seasons vastly improving so that we all can 

continue to enjoy quality of life, which is so important to our ongoing wellbeing. 

 

 

Philip Cameron 
Mayor 

 

 

 

 

Australia Day Citizenship Awards 2019 

Pictured left to right:  Erin Roberts (Citizen of the Year), Geoff Bammann for EP Field Days (Community 

Event of the Year), Shirley Duncan (Merit Award), Lauren Siviour (Young Citizen of the Year),  

Dr Bob Irving (Australia Day Ambassador), Paul Jenner for CSB Colour Trail Event (Merit Award) 
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Chief Executive Officer’s Report 

It is with pleasure that I provide this report for the 2018-19 period.  As I write this report the 

district is once again experiencing a drier than average season.  It is important in tough times 

that the community remain resilient (a trait this district is renowned for) by sticking together 

and watching out for each other.  Council will assist in this regard wherever possible. 

It is not often that you get a Gold Logie winner in Cleve.  However, that is exactly what 

happened when Council brought Megan Rigoni’s ‘Carpe Diem’ stage production to town.  

Set in a rural town, Carpe Diem is a contemporary portrayal of everyday Australian males 

dealing with issues of health, grief, loss and depression.  The production starred John Wood 

and Chris Pidd, who made themselves available for an open and frank Q&A session following 

the performance which was enjoyed by a crowd of approximately 100 people.    

Council elections occurred in November 2018.  Council welcomes Phil Cameron, Robert 

Quinn and Greg Cook to Council as they join Bryan Trigg, Colin Rayson, Grant Fennell and 

Chris Tarran who were all re-elected.  I would like to thank Roger Nield, Jodie Jones, Doug 

Burton and Dean Siviour for their contributions to Council.  Sadly, Roger Nield passed away in 

November.  Roger had been a member of Council for 19 years, of which he was Deputy 

Mayor for 4 years and Mayor for 7½ years.  Roger has worked tirelessly for the community, 

not only through Council but in other capacities as well, taking every opportunity to advocate 

for and promote the district at local, regional, state and national levels. 

The new Council were immediately put to work with the notification that Council had become 

eligible to apply for up to $1 million in funding through the Federal Governments Drought 

Communities Program – Extension.  In addition to several Council projects, the funding was 

shared across 12 sporting and not for profit community groups.  As well as the much needed 

rejuvenation of community infrastructure, this program provided a boost to local contractors 

and suppliers. 

Council continues to be in a strong financial position and operate in a financially sustainable 

manner.  A key factor to this is Council’s hard working staff who always maintain a high degree 

of diligence and enthusiasm for the wide range of tasks expected of a Council.  I would like 

to thank them for their ongoing contribution. 

Council is about to commence a comprehensive review of its Strategic Plan.  This plan will 

set the direct of Council for the next four to five years and beyond.  Extensive community 

consultation will be a part of this process.  It is critical that the community actively and openly 

participate in this process to ensure the direction of Council accurately reflects the wishes of 

the community. 

 

Peter Arnold 
Chief Executive Officer 
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Manager Corporate Service’s Report 

The 2018-19 financial year has been an exciting year for Council.   

The Council were successful in obtaining $1 million of grant funding from the Commonwealth 
Government as part of the Drought Communities Program - Extension.  This program saw a 
number of projects added to the Council’s work program to be completed in a short time 
frame.  Congratulations must go to all staff, contractors and clubs/organisations involved who 
delivered the services and infrastructure to be enjoyed by the community. 

The Yeldulknie Weir Walking & Cycling Trail was opened in conjunction with the CSB Colour 
Trail event in October 2018.  The walking and cycling trail has not only been a hit with the 
Cleve district but also the wider community with the establishment of the Yeldulknie Weir 
parkrun that was funded by the Drought Communities Program – Extension funding and the 
establishment initiated by Tina Traeger.  A fabulous initiative by Tina to set up the weekly 
program that brings visitors from all over Australia who are passionate about maintaining a fit 
and healthy lifestyle who follow parkrun Australia-wide.  The Yelkulknie Weir Walking & Cycling 
Trail was also recognised by Walking SA who awarded Council a Walking SA Award in 2018.  

Council welcomed Bess Winkley to the administration team in April 2019 as Council’s Tourism 
& Community Development Officer.  Thank you to the administration team for their hard work 
and dedication they put into every working day.   

The Council aims to provide and promote a healthy and safe working environment to 
minimise the risk of injury or illness and has a number of policies and procedures in place 
that are regularly reviewed and adopted by Council. 

Our Compliance & Governance Officer, Julie-Ann Kobelt, continued with her exceptional 
work to ensure employees, contractors and visitors are all trained with the appropriate skills 
and knowledge to meet all safety requirements.  Paul Rogers continued in his position as 
Regional Risk Coordinator providing support and direction in the work health and safety and 
risk management areas.   

Financial Management 

The Audit Committee continued to run smoothly with the assistance of Rex Mooney as 
Financial Consultant, appointed Advisor to the Audit Committee.  David Frick continued as 
the Independent Chairperson and we welcomed Fiona Ward who was appointed as an 
independent member of the Audit Committee.     

The Annual Financial Statements for 2018-19 were audited and adopted at the October 
Council Meeting.   

For the 2018-19 financial year, Council recorded an Operating Surplus (before capital 
revenue) of $1,306,198 and a Net Surplus of $2,473,449.  The Council maintains a strong 
cash position with $6,977,389 cash reserves held with the Local Government Finance 
Authority as at 30 June 2019. 

Council has a loan liability as at the 30 June 2019 of $811,331.   

The loans are for the following: 

 Isuzu Waste Truck 

 Cleve District Hall Public Toilets 

 Komatsu FE Loader 

 Caterpillar Grader  

 Community loan for the Darke Peak Sporting Complex   
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 Community loan for the Cleve District Bowling Club  

 Community Loan for the Arno Bay Community Sporting Complex 

A copy of the Audited Annual Financial Statements, pursuant to the Local Government Act 
1999, Section 131, is included as Appendix 1 to this Annual Report. 

Council’s Community Grant Program aims to encourage, develop and support local projects 
from the community of a cultural, environmental, recreational and sporting nature which 
demonstrate broad-based benefits to all residents of the Cleve district. 

In February’s Council Meeting, Council demonstrated its continued support to the local 
community groups and announced the distribution of $21,934.35 to the successful 
applicants listed below. 

Community Organisation Project Amount  

Arno Bay Boardwalk Inc Upgrade boardwalk $4,000 

Arno Bay Community Sporting Assoc Upgrade to playground  $4,000 

Arno Bay Dirt Circuit Club Inc Disabled toilet & baby change facility $4,000 

Arno Bay New Year’s Day Committee Printed marquee $2,134 

Arno Bay Yacht Club Inc Paper Tiger Nationals preparation  $867 

Friends of the Park Beautification of former Cleve Apex Park $1,200 

Cleve Sporting Bodies Inc Purchase and Installation of TV antenna & 
TV installation 

$3,913 

Wharminda Fitness Purchase fitness equipment $1,820.35 

 

Recipients of the 2018-19 Community Grants:  (Left to Right) Robert Priess (Arno Bay Yacht Club), John 
Norris (Friends of the Park), Amanda Haines (Arno Bay New Years Day Committee), Yvonne Britza (Arno 
Bay Boardwalk), Leon Zacher (Friends of the Park), Naomi Carrick, Stacey Heath (Wharminda Fitness), 
Kelly Richardson (Cleve Sporting Bodies), Nicolle Harris (Arno Bay Dirt Circuit Club) 
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All staff, elected members and the community were saddened at the passing of long serving 
Elected Member and Mayor, Roger Nield.  Roger was passionate about the Cleve district 
and was loved and respected by the entire community. 

The November 2018 Council Elections saw three newly appointed Elected Members.  The 
new elected members are enthusiastic and ready to serve their community.   

Council are reviewing their suite of strategic management plans in 2019-20 and I am looking 
forward to working with the elected members and the community to prepare a new vision 
and plan that supports growth and financial sustainability for the community. 

Meisha Quinn 
Manager Corporate Services  

Mayor Bryan Trigg opening the Yeldulknie Weir Walking & Cycling Trail at the 

CSB Colour Trail Event in October 2018 

Photographs taken by Georgie Nagel Photography 
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Works Manager’s Report 

The 2018-19 financial year was again busy for Council’s Works Department with the 

completion of Council’s capital works program which included construction and re-sheeting 

of 29kms of the unsealed road network along with various projects including the building of 

new public toilets at Darke Peak, construction of a concrete footpath in North Terrace Cleve, 

three new solar lights were installed along the Birdseye Highway between Centenary Park and 

Fitzgerald Street.  One of Councils major capital works was the construction of a curb and 

water table on both sides of the entrance to Cleve between Airport Road and South Terrace. 

EP Civil were contracted to carry out the civil works for the Arno Bay CWMS expansion, installing 

sewer lines in preparation for the remaining shacks, Hotel Arno, Arno Bay Caravan Park and 

Arno Bay Jetty Café to be connected to the new Waste Water Treatment Plant (“WWTP”), which 

is being built in the 2019-20 financial year, beginning in late August.  The WWTP will be a full 

treatment plant, doing away with the need for septic tanks in the foreshore area. 

The Cleve/Mangalo Road has had 3kms of road resealed with a 7mm aggregate, the road 

in its entirety will be resealed over the next four years.  

The replacement of the acoustic tiles in the town hall is ongoing and is expected to be 

completed in the 2021/22 financial year.  

As part of Councils 10 year Infrastructure & Asset Management Plan Council purchased a 

new 12M Series Cat Grader replacing a John Deere Patrol Grader.  Council also traded a 

Ford 9000 Tandem Tipper Truck and replaced it with a new Isuzu Truck with a 12,500L water 

tank attachment.  A new Tri Axle Tag Trailer was also purchased with the Gitsham Low Loader 

being sold privately. 

Council were successful in receiving $1 million from the Commonwealth Government 

through the Drought Communities Program - Extension which consisted of a number of 

projects added to Council’s works program to be managed by Council.  For more details, 

see page 12 of this report.    

The new financial year will be busy again with 32kms of road construction to be completed 

along with other major capital works.  There will be new challenges ahead, some 

unexpected, I look forward to a challenging and a productive 2019-20.  

I would like to thank the administration staff for their support and the works department for 

their hard and dedicated work.  

Ivan Noble 
Works Manager 
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Drought Communities Program 

The Council were successful in obtaining $1 million of grant funding from the Commonwealth 
Government as part of the Drought Communities Program - Extension.  Due to the short 
deadline, Council received an extension to have the projects completed by 30 September 
2019.  Council submitted 4 projects, as detailed below: 

District Wide Sport & Recreation Project 

This project consisted of a number of upgrades to sporting and community facilities in the 
district including Rudall Community Sporting Complex, Darke Peak Sporting Complex, Cleve 
Sporting Bodies, Cleve District Bowling Club, Cleve Golf Club, Arno Bay Community Sporting 
Association, Arno Bay Yacht Club, Arno Bay Dirt Circuit, Arno Bay Bowing Club, Mangalo Hall 
and recreation area, Cleve AH&F Society and the establishment of parkrun in Cleve. 

 Upgrades to cricket practice turf, wickets and nets

 Upgrades to tennis backdrops and plinths, cementing tennis shed floor

 Upgrade playground fencing and plinth

 New playground equipment at Darke Peak

 Rubble laid around oval perimeter and carpark areas

 Oval lighting upgrades

 Cementing in front of netball shed

 New community fitness centre and storage facility constructed

 Green lighting upgrades

 Maintenance, repairs and painting to buildings, sheds and fencing

 Solar panels installed

 Construction of artificial tee blocks

 Connection to the new effluent system

 Construction of new safety/debris fence

 Electrical upgrades

 Replacement of ceiling

Clear Drift from Effected Roads 

This project allowed for contractors to carry out the removal of 59,426 tonne of drift sand 

from 21 of the district roads.   

Drought Project Officer 

Council hired Angela Harris as a Drought Project Officer.  Her role included providing 

assistance for individuals, families, farms and businesses who have been affected by the 

drought.  She helped the community understand what services and support are available. 

Installing Community Infrastructure in the Region 

This project consisted of 3 projects: 

 Installation of a Jumping Pillow and Shade Structure in Turnbull Park, Arno Bay.

 Construction of an All Abilities Beach Access Ramp and Viewing Platform at the Arno

Bay Foreshore.

 Installation of free Wi-Fi in Main & Fourth Street in Cleve and in Turnbull Park in Arno Bay.
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District Maps 
 

Cleve and Surrounding Areas Map 

 
  

Cleve Council Boundary Map 
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Council Staff 

ADMINISTRATION DEPARTMENT: 

Peter Arnold   Chief Executive Officer 

Meisha Quinn   Manager Corporate Services 

Ivan Noble   Works Manager 

Grant Crosby   Assistant Works Manager 

Jodie Wandel   Administration Officer - Personal Assistant to CEO 

Julie-Ann Kobelt  Administration Officer – Compliance & Governance 

Bess Winkley   Tourism & Community Development Officer 

Angela Crosby  Administration Officer – Payroll & Accounts 

Madeline Ramsey  Administration Officer – Rates & Property 

Natalie Kenny   Casual Administration Officer 

Angela Harris   Drought Project Officer (contract position) 

 

WORKS DEPARTMENT: 

Brian Carlaw   Leading Worker – Construction 

Nathan Gillings  Leading Worker – Maintenance 

Neville White   Mechanic 

Roy Jackson   Patrol Grader Operator 

Shaun Stringer   Patrol Grader Operator 

Shane Duncan  Patrol Grader Operator 

Kenneth Hartwig  Construction & Maintenance Worker 

Matthew Furnell  Construction & Maintenance Worker 

Simon Clements  Construction & Maintenance Worker 

Paul Cox   Construction & Maintenance Worker 

Michael Claxton  Construction & Maintenance Worker 

Alison Turnbull   Construction & Maintenance Worker  

Craig Chesson  Construction & Maintenance Worker – Parks & Gardens 

Robert Haines   Construction & Maintenance Worker – Waste  

Lea Buxton   Casual Cleaner 

 

COUNCIL STAFF (EXTERNAL): 

Stewart Payne   Planning 

Peter Harmer   Building 

Laurie Collins   Planning & Building 

Michael Stephenson  Environmental Health 
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Senior Staff Salary & Benefits  

Position Allowance or Benefit 

Chief Executive Officer Private use of council motor vehicle as per council 
policy, provision of mobile phone and iPad, rent 
assistance package in lieu of executive housing, uniform 

Manager Corporate Services Provision of iPad, uniform 

Works Manager Private use of council motor vehicle as per council 
policy, provision of mobile phone and iPad, rent 
assistance package in lieu of executive housing, uniform 

 

  

 

 

Roger Nield, Elected Member  Peter Arnold, CEO  Brian Carlaw, Employee  

LGA Service Awards were presented to Roger Nield for 19 years of service and Peter Arnold 

for 20 years of service to Local Government. 

Council celebrated Brian Carlaw’s 40 years of service at the District Council of Cleve.  Brian is 

the longest serving employee at Council. 
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Elected Members & Allowances 

Current Elected Members: 

 

District Council of Cleve Elected Members following the 2018 Local Government Elections 

Front Row:  Grant Fennell, Greg Cook, Chris Tarran 
Back Row: Robert Quinn (Deputy Mayor), Colin Rayson, Phil Cameron (Mayor), Bryan Trigg 

 

Philip Cameron, Mayor 

Address:   1 Price Street, CLEVE SA 5640 

Mobile:   0428 860 883 

Email:    phil.cameron@cleve.sa.gov.au 

Annual Allowance*:  $16,483.42 

Council Meetings**:  Attended 12/12 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance, Media 
Training by Stephen Marlow. 
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Robert Quinn, Deputy Mayor 

Address:   3476 Birdseye Highway, CLEVE SA 5640 

Mobile:   0457 826 156 

Email:    robert.quinn@cleve.sa.gov.au 

Annual Allowance*:  $4,997.43 

Council Meetings**:  Attended 11/12 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance, Media 
Training by Stephen Marlow. 

 

Greg Cook, Elected Member 

Address:   17 West Terrace, CLEVE SA 5640 

Mobile:   0427 158 282 

Email:    greg.cook@cleve.sa.gov.au 

Annual Allowance*:  $4,660.00 

Council Meetings**:  Attended 10/12 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance. 

 

Grant Fennell, Elected Member 

Address:   46 East Terrace, CLEVE SA 5640 

Mobile:   0428 282 271 

Email:    fuzz.fennell@cleve.sa.gov.au 

Annual Allowance*:  $6,959.86 

Council Meetings**:  Attended 16/17 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance. 

mailto:robert.quinn@cleve.sa.gov.au
mailto:greg.cook@cleve.sa.gov.au
mailto:fuzz.fennell@cleve.sa.gov.au
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Colin Rayson, Elected Member 

Address:   26 Centenary Lane, ARNO BAY SA 5603 

Mobile:   0427 272 348 

Email:    colin.rayson@cleve.sa.gov.au 

Annual Allowance*:  $7,586.57 

Council Meetings**:  Attended 15/17 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance. 

 

Chris Tarran, Elected Member 

Address:   32 Fourth Street, CLEVE SA 5640 

Mobile:   0427 282 459 

Email:    chris.tarran@cleve.sa.gov.au 

Annual Allowance*:  $7,433.90 

Council Meetings**:  Attended 14/17 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance. 

 

Bryan Trigg, Elected Member 

Address:   3 Airport Road, CLEVE SA 5640 

Mobile:   0488 059 501 

Email:    bryan.trigg@cleve.sa.gov.au 

Annual Allowance*:  $12,792.60 

Council Meetings**:  Attended 15/17 

Training & Development: Mandatory Elected Member training by Kelledy Jones 
Lawyers: Council Member Essential Induction, Local 
Government Fundamentals, Public Integrity Issues, Risks &  
Protections, Understanding Meetings & Gatherings, Mandatory 
Elected Member training by Rex Mooney: Finance. 

 

NOTE: *Reimbursements Fuel is reimbursed to Councillors for council-related travel.   

 **Meetings Council meetings are held the second Tuesday of every month, 
commencing at 2.30pm in the Council Chambers, 10 Main Street, Cleve.  
Council meetings are open to the public. 

mailto:colin.rayson@cleve.sa.gov.au
mailto:chris.tarran@cleve.sa.gov.au
mailto:bryan.trigg@cleve.sa.gov.au
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Past Elected Members: 

Roger Nield, Elected Member 

Address:   PO Box 126, CLEVE SA 5640 

Annual Allowance*:  $3,511.07 

Council Meetings**:  Attended 3/5 

 
Jodie Jones, Elected Member 

Address:   PMB 29, ARNO BAY SA 5603 

Annual Allowance*:  $2,516.57 

Council Meetings**:  Attended 4/5 

 

Doug Burton, Elected Member 

Address:   14 Stubing Street, CLEVE SA 5640 

Annual Allowance*:  $2,299.86 

Council Meetings**:  Attended 4/5 

 

Dean Siviour, Elected Member 

Address:   25 Sunrise Drive, ARNO BAY SA 5603 

Annual Allowance*:  $2,516.57 

Council Meetings**:  Attended 4/5 

Past Elected Members 2014-2018:  (Left to Right) Jodie Jones, Chris Tarran, Dean Siviour,  

Doug Burton, Grant Fennell, Bryan Trigg (Deputy Mayor), Colin Rayson & Roger Nield (Mayor) 
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Organisational Structure & Key Responsibilities 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Under the system of Local Government established by the Local Government Act 1999, 
Council is established to provide for the government and management of its area at the 
local level and in particular, act as a representative, informed and responsible decision 
maker in the interests of its community.  

The Chief Executive Officer and supporting officers have the delegated authority from 
Council to make decisions on a number of specified administrative and policy matters.  
These delegations are listed in the appropriate register and are reviewed annually or as 
required by Council. 

Community 

Elected Members 

Chief Executive Officer 

 Governance 

 Elected Members 
 Elections 
 Economic Development 

 Strategic Planning 
 Policy / By-laws 

 Human Resources 
 Risk Management 

 Special Projects 

Manager Corporate Services 

 Financial Management 
 Rates 

 Information Technology 
 Land & Building 

 Community Land 
 Building & Planning 

 Leases / Licences 
 Sport & Recreation 
 Insurances 

 Health 
 Heritage 

 Records Management 
 Work Health & Safety 

 Tourism 
 Annual Report 

 Aged & Youth 
 Community Development 
 Culture / Art 

 Libraries 
 Volunteer Management 

 Contracts 
 Marine Structures 
 Playgrounds 

 Fire Prevention 
 Animal Management 

 Plant & Equipment 
 Cemeteries 

 Parks & Gardens 
 Road Infrastructure 
 Traffic Control 

 Waste Management 
 Aerodromes 

 Asset Management 
 Event Management 

 Special Projects 

Works Manager 

 



Page 21 of 56 
 

General Information 

Office Opening Times 8:30am – 5:00pm Monday to Friday 

District Area 501,885 ha 

District Population 1,799* 

Capital Value of Rateable Properties $680,875,960 

Number of Rateable Properties 1,779 

Road Length – Council Owned 1,560km 

Road Length – State Government Owned 170km 

Average Rainfall Ranges 265mm** 

Foreshore Length 30km 

Dogs Registered 397 

Development Applications Approved 36 
 (compared with 41 in 2017/18) 

Value of Development Applications $2,490,936 
 (compared with $3,894,231 in 2017/18) 

 

*Population and District Area information obtained through Australian Bureau of Statistics 

**Average Rainfall data obtained from Elders Weather (YTD average rainfall to August 2019) 

 

Cleve Area School Front Office Building 
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Elector Representation Quota & Periodic Review 

Section 12(4) of the Local Government Act 1999 (“the Act”) requires Council to conduct an 
elector representation review at least once in every 8 years.  Previous Elector Representation 
Reviews conducted by Council were in 2001 and 2009.    

Council commenced a review in the second half of 2016.  At that time Council had the 
following structure and composition: 

 The principle member of Council was a Chairperson (with the title of Mayor) elected by 
and from the elected members. 

 The Council district was not divided into wards. 

 The elected Council consisted of 8 Area Councillors. 

Public notice of a review is given via the placement of notices in the Government Gazette, 
as well as The Advertiser and the local Eyre Peninsula Tribune newspapers.  

This public notice stipulates a minimum period of 6 weeks in which written submissions from 
interested persons are invited.  The Representation Options Paper was released in November 
2016. 

Section 12 (6)(b) of the Local Government Act 1999 requires that the representation options 
paper must examine the advantages and disadvantages of the various options that are 
available to the Council under subsection (1) (insofar as the various features of the 
composition and structure of the Council are under review) and, in particular (to the extent 
that may be relevant): 

(b)  if the area of the Council is divided into wards - examine the question of whether the 
division of the area into wards should be abolished, 

Section 52 (2) of the Local Government Act 1999 defines the representation options available 
to Councils as follows: 

A Councillor will (depending on how the Council is constituted): 

(a) be appointed¹, or elected by the electors for the area, as a representative of the area 
as a whole (whether or not the area is divided into wards); or 

(b) if the area is divided into wards - be appointed¹, or elected by the electors of a 
particular ward, as a representative of the ward. 

Note: 

¹ an appointment may occur under section 10 of this Act or section 8 of the Local 
Government (Elections) Act 1999. 

Any person making a written submission is also given the opportunity to appear, personally or 
by representative, before Council.  Council received 1 written submission, the author of which 
did not wish to be heard in person. 

After considering written submissions, the Council is required to compile a report on its 
proposals for the Elector Representation Review.  This report is once again publicly notified, 
with a minimum of 3 weeks given for any person wishing to make a written submission.  

A further opportunity is given for those persons making a submission to appear, personally or 
by representative, before Council.  The ‘First Public Consultation’ report was released in March 
2017 – no submissions were received. 

In September 2017, Council resolved to support the following future structure and 
composition of Council: 
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 The principle member of Council continues to be a Chairperson (with the title of Mayor) 
selected by and from amongst the elected members. 

 The Council areas not be divided into wards (the existing ‘no ward’ structure be 
retained). 

 The future elected body of Council comprise 7 Area Councillors. 

Changes to Council’s composition as a consequence of this review came into effect at the 
November 2018 Local Government election. 

The following table provides the average representation quota for Councils of a similar size 
and type to the District Council of Cleve (Rural Agricultural Small (RAS)). 

 

COUNCIL REPRESENTATION QUOTA & PERIODIC REVIEW 

COUNCIL ELECTORS COUNCILLORS 
QUOTA  

(INC MAYOR) 

Cleve 1232 7 176 

Elliston 715 8 89 

Flinders Ranges 1169 9 129 

Franklin Harbour 893 6 148 

Karoonda East Murray 741 7 105 

Kimba 799 7 114 

Wudinna 837 7 119 

Orroroo Carrieton 674 6 112 

Robe 1203 7 171 

Streaky Bay 1558 8 194 

Total 9821 72 1357 

Average 982 7 135 

 

Source: Local Government Association Circular 29.2 (15/7/19) Representation Quotas 2018-19 Local Government 
of SA 
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Confidentiality Provision 

Council will hold all meetings in public, except in special circumstances where the public 
may be excluded from attendance from a part of a meeting where it is necessary to receive, 
discuss or consider in confidence any information or matters listed in Section 90 of the Local 
Government Act 1999.   

Council held 12 ordinary meetings and 5 special meetings during 2018-19.   

In accordance with Section 90 (2) of the Local Government Act 1999, Councils are required 
to include information in relation to any orders of the Council or Council Committee where 
the public have been excluded from attendance. 

 Total number of orders made under section 90 (2) of the Act in 2018-19: Nil 

 The date and subject of each order within the ambit of section 90 (2): N/A 

 In relation to section 90 (3) paragraphs (a) – (na), the number of times in the  
financial year that an order was made under section 92: Nil 

It is also a requirement in accordance with Section 91 (7) of the Local Government Act 1999 
that Council are to include information in relation to any orders of the Council or Council 
Committee to keep documents on a confidential basis. 

 Total number of orders made under Section 91 (7) in 2018-19: Nil 

 Number of orders made in 2018-19 that expired, ceased to apply or  
were revoked during the financial year: Nil 

 Number of orders that remained operative at the end of the financial Year (not 
including order made before 15 November 2010): Nil 

District Council of Cleve - Council Chambers 
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Consultation Policy 

The purpose of the Public Consultation Policy is to outline the principles and procedures that 
the Council will follow to involve the community in planning and decision making in the local 
area, and to ensure accountability of the Council to the community through effective 
communication and consultation strategies. 

This policy will apply as required by Section 50 of the Local Government Act 1999. 

 

Principles 

The principles underpinning this policy are: 

 the community has a right to be involved in and informed about decisions affecting 
them; 

 community involvement in Council decision making will result in greater confidence in 
the Council and responsive decision making; 

 Council decision making should be open, transparent and accountable; 

 the Council recognises that the level of consultation with the community will vary, 
according to whether it is mandatory or discretionary, depending on the community 
interest in the topic, the number of persons potentially affected and the requirements for 
consultation set out in the Act for specific topics; and 

 the Council’s desire to balance community views and interests with other influences such 
as budgetary constraints. 

 

Objectives 

The objective of this policy is to promote positive relations between Council and the 
community through: 

 effective communication and consultation between Council and the community in order 
to enable the community to contribute to Council planning and decision-making; 

 providing a framework for community involvement in Council planning and decision- 
making; 

 promoting Council decision making which is open, transparent, responsive and 
accountable to the community; and 

 educating the community on matters of legislation, procedure, policy and best practice. 

 

The Local Government Act 1999 

The Act requires Council to consult, in accordance with its Public Consultation Policy, on the 

following matters: 

 Principal Office – Opening hours (S.45(3)) 

 Code of Practice – Access to meetings and documents (S.92(5)(b)) 

 Annual Business Plan (S.123(3)) 

 Rates – Basis of Rating (S.151(5)) 
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 Rates – Basis of Differential Rates (S.156(14d)) 

 Community Land – Classification (193(2)) 

 Community Land – Revocation of Classification (S.194(2b)) 

 Community Land – Management Plans (S.197(1)) 

 Community Land – Amendment or Revocation of Management Plan (S.198(2)) 

 Community Land – Alienation by lease or licence (S.202(2)) 

 Roads – Authorisations and Permits restricting access, or for use or activity requiring public 
consultation under regulations (S.223) 

 Roads – Planting trees and vegetation (S.232) 

 Council should always refer directly to the relevant Section of the Act before determining 

the appropriate consultation requirements 

 

Other sections of the Act provide details of consultation steps (sometimes referred to as 

‘public notice’ or ‘notice to the public’) to be followed which are not covered by this policy.  

These include: 

 Representation Reviews (S.12) 

 Status of council/changes of names (S.13) 

 Public Initiated Submissions (S.13) 

 Commercial Activities – Prudential requirements (S.48) 

 Public Consultation Policies (S.50) 

 Strategic Management Plans (S.122(6)) 

 Passing By-Laws (S.249) 

 Policies on Orders (S.259) 
 

Council should always refer directly to the relevant Section of the Act before determining the 

appropriate consultation requirements. 

 

Other Acts 

Where there are legislative requirements for consultation under other legislation, they take 

precedence over the Public Consultation Policy, if there is any inconsistency. 

 

Roles and Responsibilities 

This policy will apply to Council Elected Members, staff, contractors, agents and consultants 
on the Council’s behalf. 

The Council’s Chief Executive Officer is responsible for: 

 implementing this policy; 

 reporting on the Council’s success in meeting the objectives of this policy; and 
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 reporting on the review and evaluation of this policy. 

Council has delegated responsibility to the Chief Executive Officer to determine the method 
of Public Consultation required for each circumstance. 

 

Consultation Requirements 

Council acknowledges that the Act sets out minimum standards of consultation only.  The 
decision to consult and the scope and scale of the consultation will be determined by the 
following criteria: 

 number of residents or stakeholders likely to be affected; 

 sensitivity and nature of the issue or decision; 

 likely social, economic, environmental and cultural impact; 

 scale of public and community interest; and 

 the requirements of the Act, other legislation and Council policies. 

Accordingly, it is acknowledged that the Council may undertake consultation as a matter of 
discretion where there is no legislative imperative to do so.  Where the Council does 
undertake discretionary consultation, it may choose to follow this policy in doing so, or may 
determine any other process of its choosing. 

 

Procedure 

Subject to any procedures mandated by legislation, the following steps will be taken by the 
Council to fulfil the requirements of this policy: 

 as a minimum the Council will publish a notice in the Eyre Peninsula Tribune, describing 
the matter for which public consultation is required, and inviting interested persons to 
make submissions to the Council within a period of at least 21 days from the date of the 
notice; and 

 the Council will consider any submissions received as part of its decision making process 
and will also have regard to any relevant legislation. 

Other options which the Council may choose to utilise to communicate information and 
invite submissions, in addition to the above, are: 

 Notice in the Advertiser 

 Letter drops to residents 

 Letters to stakeholders 

 Media releases 

 Social Media (currently Facebook & Twitter) 

 Fact sheets & brochures 

 Displays or notices in public places 

 Public forums and meetings 

 Council website  

 Meeting with relevant community members 
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Any steps taken by the Council, in addition to the minimum requirements set out in the Act, 
are at the absolute discretion of the Council and will depend upon the particular topic under 
consideration, the resources available to the Council and the level of interest the topic is 
likely to generate. 

 

Adoption of Policy 

This policy was adopted by the Council at its meeting on 9 December 2009, and reviewed 
in November 2011 and again in January 2015.  

 

Review, Alteration or Substitute of Policy 

The effectiveness of the policy will be reviewed and evaluated following each general 
election. 

The Chief Executive Officer will report to Council on the outcome of the evaluation, and make 
recommendations for amendments, alteration or substitution of a new policy, if relevant. 

Any alteration to the policy, or substitution of a new policy, will be subject to the provisions 
under Section 50 of the Act, which states that before a Council: 

(a) adopts a public consultation policy; or 

(b) alters, or substitutes, a public consultation policy, 

Council must: 

(c) prepare a document that sets out its proposal in relation to the matter;  

(d) publish in a newspaper circulating generally throughout the State and in a newspaper 
circulating within the area of the Council a notice of the proposal inviting interested 
persons to make submissions on the proposal within a period (which must be at least 
one month) stated in the notice; and 

(e) consider any submissions made in response to an invitation under paragraph (d); 

except where an alteration is of minor significance that would attract little (or no) community 
interest. 

 

Availability 

The policy is available for viewing on the District Council of Cleve’s website at 
www.cleve.sa.gov.au and for public inspection at the Council office, 10 Main Street Cleve, 
between 8:30am and 5:00pm, Monday to Friday (excluding public holidays) at no charge. 

Council completed a consultation and a review of by-laws in the 2018-19 financial year.  
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Freedom of Information Statement 

This information statement is published by the District Council of Cleve in accordance with 
the requirements of Section 9 of the Freedom of Information Act 1991. 

Policy and Administrative Documents 

The District Council of Cleve’s policy and administrative documents include: 

 Ordinary Council Meeting Agenda 
 Ordinary Council Meeting Minutes 
 Policy Manual 
 Annual Budget 
 Annual Financial Statements 
 Record of Delegations 
 Annual Report 
 Assessment Book (development) 
 Development Plan 

 

Certificates Issued Under Section 9 (1a) 

No certificates relating to Freedom of Information (FOI) were issued under Section 9 (1a) of 
the Freedom of Information Act 1991 in the 12 months to 30 June 2019.   

FOI enquiries or requests would normally be addressed to:  

Chief Executive Officer 
District Council of Cleve 
PO Box 36 
CLEVE  SA  5640 

 

Competitive Tendering 

All activities not undertaken by Council staff are put out to tender in accordance with 
Council’s tendering policies and associated procedures.  There are various levels of tendering 
allowed under these policies and procedures, depending on value and risk factors.  The 
extent of competitive tendering activities is defined in Council’s Procurement (inc Contracts 
& Tenders) Policy and Disposal of Land and Assets Policy. 
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Application of the National Competition Policy 

Clause 7 Statement on the Application of Competition Principles to Local Government under 
the Competition Principles Agreement requires the Council to provide information relevant to 
competition neutrality to any Council operations. 

Significant Business Activities 

Category 1:      Nil 
Category 2:      Nil 
In-house Tenders:     Nil 
Competitive Neutrality Complaints:   1 

A Competitive Neutrality complaint was received relating to the Council operation of the 
Cleve Accommodation Units.  The complaint was investigated and is resolved  

Council does not engage in any other relevant business activities. 

 

Equal Employment Opportunity 

The District Council of Cleve is firmly committed to the principles of Equal Employment 
Opportunity (EEO) and puts these principles into practices in all instances of new staff 
appointments, promotions and training opportunities.   

This equal opportunity practice reflects the Council’s desire to create an employment 
environment which is free of discrimination, where each person can progress to the extent of 
their ability, and which reflects the diversity and needs of the community it serves. 

Council therefore acknowledges its legal obligations under the Local Government Act and 
Federal Equal Opportunity laws, in that: 

 The SA Equal Opportunity Act makes discrimination unlawful on the grounds of sex, 
sexuality, marital status, pregnancy, race, physical or intellectual impairment and age in 
areas of employment, provision of goods and services, advertising, accommodation 
and clubs and associations.  Sexual harassment and victimisation are also unlawful. 

 The Local Government Act requires that Council observe general principles of personnel 
management and develop, implement and review an Equal Employment Opportunity 
Program. 

It is the right of every South Australian to seek advice or assistance from the Equal Opportunity 
Commission. 
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Work Health & Safety 

The District Council of Cleve continues to promote a safe working environment through its 

management of work health and safety (WHS). 

Local Government is an industry that must achieve a very high standard in WHS to maintain 

its Return to Work SA exempt employer status.  Council must abide by these Return to Work 

standards and does so through continual self-analysis of its WHS practices via regular Safety 

Committee meetings. 

A Safety Committee, comprising the Safety Coordinator (Assistant Works Manager), one office 

and 2 depot elected Health and Safety Representatives, the Chief Executive Officer and the 

Works Manager, currently meets regularly (at least quarterly) to discuss safety-related issues. 

Council’s Regional Risk Officer (based at Kimba) also attends these meetings, to ensure 

safe work practices and environments, and to further ensure compliance with legislative 

requirements. 

 

Community Plans & Documentation 

Community Land Management Plans  

As per the Local Government Act 1999, Chapter 11 and Schedule 4 2(e), Council recognises 
the requirement and need for management plans of its community and operational land. 
The following management plans for community land have been implemented: 

 District Council of Cleve Community Land - Playground Management Plan  

 District Council of Cleve Community Land - Sports and Recreation Facilities 
Management Plan 

 District Council of Cleve Community Land – Darke Peak Parklands Management Plan  

 

Community Engagement  

Members of the public have a number of opportunities to put forward their views on particular 
issues before Council.  These are:  

Deputations  

With the permission of the Committee Chairman or the Mayor, a member of the public can 
address a Committee or the Council personally or on behalf of a group of residents.  

Presentations to Council  

With prior notification and arrangement with the Mayor, a member of the public can address 
the Council on any issue relevant to Council.  

Petitions 

Written petitions can be addressed to the Council on any issue within the Council’s jurisdiction. 

Written Requests  

A member of the public can write to the Council on any Council policy, activity or service. 
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Elected Members 

Members of the public can contact their Elected Members of Council prior to each monthly 
Council Meeting.  

 

Obtaining Information from Council  

The following Council documentation is available for public viewing on Council’s website or 
at the Council office.  These include: 

 Annual Business Plan & Annual Budget 

 Animal Management Plan 

 Annual Report 

 Application Forms & Permits 

 Arno Bay Foreshore Master Plan 

 Bushfire Prevention Plan 

 Community Land 

 Council By-Laws  

 Council Meeting Agenda & Minutes 

 Development Plan 

 District Emergency Management Plan 

 Financial Statements 

 Government Policies 

 Infrastructure & Asset Management 
Plan 

 Long Term Financial Plan 

 One System WHS Policies and 
Procedures 

 Regional Public Health Plan 

 Schedule of Fees & Charges 

 Strategic Tourism Plan 

 Strategic Plan 

 Section 41 Committee Meeting 
Agenda & Minutes 

 

Council Membership  

The District Council of Cleve is a member of the following organisations: 

 South Australian Local Government Association 

 Eyre Peninsula Local Government Association  

 Regional Development Australia Whyalla & Eyre Peninsula 
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Requirements of the Local Government Act 

Auditor Independence 

Council’s Auditor, Dean Newbery & Partners, was appointed in April 2016 for a 5 year period.  
Councils are required to report on the remuneration payable to the auditor during the year 
and to differentiate between audit and non-audit fees.  The audit fees for the Council in 
2018-19 is $18,000 (GST exclusive). 

 

Internal Review of Council’s Actions  

Section 270 (8) of the Act requires Council to include within its Annual Report information in 
relation to the number of applications for review of Council decisions made under section 
270 of the Act.  Council received no applications for review in the 2018-19 financial year 
under this section of the Act.   

 

Registers 

The following registers are maintained in accordance with the Local Government Act 1999, 
the Local Government (Elections) Act 1999, and associated regulations: 

 Allowance & Benefits 

 Asbestos 

 Bank Account 

 Chains & Slings 

 Common Seal 

 Community Grant 

 Confidential Items 

 Contracts & Agreements 

 Councillors & Staff Interests 

 Credit Card 

 Emergency Response Support  

 Emergency Services Plant & 
Equipment 

 Exit & Emergency Lights 

 Fire Extinguisher 

 Gifts & Benefits 

 Government Gazette 

 Grants 

 Hard Hat 

 Key 

 Ladder 

 Leases & Licences 

 Legislative Compliance Tracking 

 Loans 

 Residual Current Devices Testing 

 Salaries & Benefits 

 Section 41 Committees 

 Tree 

 

Governance Policies & Codes 

The following mandatory policies and codes of practice/conduct have been adopted by 
Council in accordance with the Local Government Act 1999: 

 Access Council Meetings, 
Committees, Documents  

 Access to Development Records  

 Asset Impairment Policy  

 Asset Management  

 Asset Revaluation Policy 

 Assisting Emergency Services 

 Budget Management Policy 

 Building Inspection Policy 

 Caretaker Policy 

 Code of Conduct – Employees Policy 

 Complaints Handling Under Council 
Members Code of Conduct Policy 

 Complaints Policy 

 Council & Committee Meeting 
Procedure Policy 
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 Council Induction Policy 

 Council Member Access to 
Information Policy 

 Council Vehicle Policy 

 Credit Card Policy 

 Customer Policy – Community 
Wastewater Management Scheme 

 Development Assessment Delegation 
Policy 

 Document Control Procedures 

 Disposal of Land and Assets Policy 

 Elected Member Allowances and 
Support Policy 

 Elected Member Training and 
Development Policy 

 Environment Policy 

 Expiation Waiving Policy 

 Fraud & Corruption Prevention Policy 

 Gifts and Benefits 

 Grants Policy 

 Grievance and Disciplinary Policy 

 Hardship Policy 

 Hire of Plant and Equipment Policy 

 Hire of Portable Toilets 

 Hire Procedure for Cleve District Hall 

 Informal Gathering Policy 

 Internal Controls Policy 

 Internal Review of Council Decisions 
Policy 

 i-Responda Policy 

 Issuing of RV Clearance Certificates 
Policy 

 Mayor (Member on Committees) 
Policy 

 Mayors Seeking Legal Advice 

 Order Making Policy 

 Procurement Policy 

 Prudential Management  

 Public Consultation Policy 

 Records Management Policy 

 Revenue & Financing Policy 

 Reserve Policy 

 Risk Management Policy 

 Road Naming Policy 

 Rural Addressing 

 Safe Environment Policy 

 Service Gifts 

 Social Media 

 Strategic Risk Management 
Framework 

 Supplementary Election Policy 

 Swimming Pool Inspection Policy 

 Tenancy of Council Houses 

 Travel & Accommodation Policy 

 Treasury Policy 

 Whistleblower Protection Policy 

 Wind Farm Policy 

Work Health & Safety Policies and Procedures 

The following One System WHS Policies and One System WHS Procedures have been adopted 
by Council in accordance with the Work Health and Safety Act 2012: 

Work Health Safety and Return to Work Policy 

 Workplace Return to Work Procedure 

Hazard Management Policy 

 Hazard Management 
 Incident Reporting and Investigation Procedure 
 Plant Procedure 
 Workplace Inspection Procedure 

Hazardous Work Policy 

 Confined Space Management Procedure 
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 Isolation, Lock Out, Tag Out Procedure 
 WHS Asbestos Procedure 
 Electrical Safety Procedure 
 Hazardous Manual Tasks Procedure 
 Prevention of Falls Procedure 
 Workzone Traffic Management Procedure 
 Excavation and Trenching Procedure 
 UVR and Inclement Weather Procedure 
 Remote or Isolated Work Procedure 
 Hazardous Chemicals Procedure 
 Hot Work Procedure 

Emergency Management Policy 

 WHS Workplace Emergency Management Procedure 
 First Aid Procedure 

Consultation and Communication Policy 

 WHS Consultation and Communication Procedure 

WHS Administration Policy 

 WHS Induction and Training Procedure 
 Planning and Program Development Procedure (incorporating Management Review) 
 WHS Corrective and Preventative Action Procedure 
 WHS Document Management Procedure 
 Internal Audit Procedure 

WHS Contractor Management Policy 

 WHS Contractor Management Procedure 

 

Documents Available for Inspection 

The following documentation is available for viewing on Council’s website and for public 
inspection at the Council office during business hours.  Members of the public may also 
purchase copies of these documents at the prescribed fee from the Chief Executive Officer.   

 Annual Business Plan & Annual Budget 

 Annual Financial Statements 

 Annual Report 

 Assessment Book 

 Council By-laws 

 Development Plan 

 Fees & Charges 

 Member’s Register of Allowances & 
Benefits 

 Member’s Register of Interests 

 Officer’s Register of Salaries 

 One System WHS Policies & Procedures 

 Ordinary Council Meeting Agenda 

 Ordinary Council Meeting Minutes 

 Policy Manual 

 Record of Delegations 

 Register of Community Land 

 Register of Public Roads 

 Senior Officer’s Register of Interest 

 Strategic Plan 
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Amendment to Council Records 

A member of the public may gain access to Council documents to make amendments 
concerning their personal affairs by making a request under the Local Government Act.  A 
member of the public may then request a correction to any information about themselves 
that is incomplete, incorrect, misleading or out-of-date.  

To gain access to these Council records, a member of the public must enquire in the first 
instance to the Chief Executive Officer.  It may be necessary to complete a FOI Request 
Form, outlining the records that the person wishes to inspect.  

 

Local Nuisance & Litter Control Act and Regulations 

Subject to the Local Nuisance and Litter Control Act 2016, a council is the principal authority 
for dealing with local nuisance and littering in its area.  Section 8 of this Act requires Council 
to include the following information on the functions conferred on councils under this Act.  
For the financial year 2018-19: 

 the number of complaints of local nuisance or littering received by Council:  Nil 

 the number and nature of: 

 offences under the Act that were expiated:   Nil 

 offences under the Act that were prosecuted:   Nil 

 nuisance abatement notices or litter abatement notices issued:  Nil 

 civil penalties negotiated under section 34 of the Act:  Nil 

 applications by the Council to the Court for orders for civil penalties  
under section 34 of the Act and the number of orders made by the  
Court on those applications:  Nil 

 any other functions performed by the council under the Act:  Nil 

 

 

 

 

 

 

 

 

 

 

 

The Eastern Eyre Waste Management Waste Truck is owned by the District Council of Cleve providing 

a rubbish and recycling shared service with the District Council of Kimba  

and District Council of Franklin Harbour   
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Council Committees 

Section 41 Committees of Council 

 Arno Bay & Districts Boat Ramp Committee  

 Cleve Districts Tourism & Development Group  

 District Emergency Management Plan Committee  

 

Committees of Council 

 CEO’s Performance Review Committee 

 Cleve & Districts Bushfire Prevention Working Group 

 Cropping Advisory Group 

 Council House & Community Property Advisory Group 

 Council Audit Committee 

 Eastern Eyre Waste Management Working Group 

 Tender Committee 

 

Third Party Committees with Council Representation 

 Cleve Area School Governing Council  

 Cleve Swimming Pool Committee  

 Eastern Eyre Health Advisory Council Inc. 

 EPLGA Roads & Transport Working Party 

 Eyre Peninsula Coastal Councils Group 

 Eyre Peninsula Local Government Association 

 SA Local Government Association & SA Local Government Finance Authority 

 Sims Farm Agricultural Advisory Group 

 

Third Party Committees with Council Representation 

 Eastern Eyre Peninsula Building Fire Safety Committee  
(Development Act) 

 Eastern Eyre Regional Development Assessment Panel  
(Planning, Development & Infrastructure Act) 
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Section 41 Council Committees 

Arno Bay & Districts Boat Ramp Committee 

 

President David Preiss 

Vice President Don Hauschild 

Secretary David Preiss  

Treasurer Colin Rayson 

Members Paul Atkins 
Jarryn Preiss  
Brenton White 
Rodney Carrick 

Council Representative Grant Fennell  

 

President’s Report 

Once again, the boat ramp facilities at Arno Bay appear to be running relatively smoothly. 

New membership cards have been made.  We have made it now that the membership will 

be valid until the 30th of June each year.  This will enable boat owners to pay during the busy 

summer period.  This was often a hard period for people to pay as fees etc as they were set 

at the annual general meeting held in January.  This will be the first year this has been 

enacted for the oncoming summer period.  Hopefully we will gain a few more memberships. 

The fish cleaning facility seems to be operating well.  It appears to be well used and is 

generally well maintained.  Offal removal is still an issue at times unfortunately, but it only 

seems to be in peak periods of use.  Now the dump has been changed and the snapper 

closure has been started, it will be interesting to see if the offal issue will be less of a problem. 

The new ticketing office is operational and appears to be working well.  However, at times 

there are still cars without stickers on them.  I believe Council has a bylaw now that enables 

them to fine nonpayers of the daily fees.  I would like to know what this fine is in monetary 

value so I can make some flyers up to put under windscreens as a prompting notice to warn 

the patrons what the fine may be for non-compliance. 

The light over the fish cleaning table has been installed.  Thanks to Paul Atkins for installation. 

The pavers have been sourced and are at Arno Bay ready for installation.  Hopefully we can 

complete this job before the summer season. 

A wash down area has also been implemented and seems to be working well.  Thanks to 

those that helped on the day to get it up and running. 

Surging is still an issue at times.  We are all trying to come up with a solution to this problem. 

But it seems to be either an expensive or hard issue to solve.  An easy solution does not seem 

to be achievable now. 
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Some major repairs have been carried out to the pontoons on the boat ramp.  This was a 

big operation for us to do.  Thanks to Ron Elleway for his crane to facilitate this project.  Also, 

thanks to the people who helped on the day to get this job done as smoothly as we did. 

Hopefully it will extend the life of the ramp for a while, but we all think that it is only a temporary 

fix.  I believe that the Council is looking at a solution that will replace the existing ramp if that 

need arises.  Forward planning seems to be a good option. 

Thanks to all committee members and the District Council of Cleve for their efforts to improve 

and maintain our boat ramp facility at Arno Bay. 

 

David Preiss          
President 

 

 

 
Arno Bay Harbour & Boat Ramp (Photograph taken by Ashley Smith)  
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Section 41 Council Committees 

District Emergency Management Plan Committee 

 

Chairperson Vacant (as no meeting was held) 

Deputy Chairperson Michael Weiss 

Administration Officer Julie-Ann Kobelt  
(Administration Officer – Compliance & Governance) 

Members Chris Tarran (Councillor) 
Colin Rayson(Councillor) 
Phil Cameron, Mayor, ex-officio 
Peter Arnold (Chief Executive Officer) 
Ivan Noble (Works Manager) 
SES Unit Manager 
CFS Group Officer 
Cleve District Hospital Executive Officer/Director of Nursing 
Eastern Eyre Health & Aged Care Centre Director 
Cleve Area School Principal 
Cleve SA Police Officer 
Cleve SA Ambulance Service Coordinator 

 

Chairperson’s Report 

The Committee did not meet in the 2018-19 financial year. 
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Section 41 Council Committees  

Cleve Districts Tourism & Development Group 

 

Chairperson Sharon Crettenden 

Vice Chairperson Matthew Story 

Secretary/Treasurer Bess Winkley 
(Tourism & Community Development Officer) 

Members Phil Cameron (Mayor, ex-officio) 
Lyndon Briese 
Warran Elson 
Melissa Fennell 
Rebecca Jones 
Mike Lawrie 
Ray Marino 
Julie Minge 
Trudi Rodda 
 

Chairperson’s Report 

This year may have not been as productive as the last but we have continued to strive to 

make the Cleve District a more productive thriving place to live and work.  

We have continued to improve signage around the District and that is ongoing.  

The injection of One Million dollars to the community in the form of drought relief, whilst sad 

that we needed it, this rarity has been very welcomed to a lot of our districts community 

groups.  Many small jobs that would normally try and come through our group.  

Bridget held the annual Seniors Luncheon at the Yeldulknie Weir.  She was blessed to get a 

perfect day and the ones that attended enjoyed themselves.  

We held another Business Networking Event.  Feedback from the first gathering was the Friday 

night excluded some from attending, so we held this one as a Sunday brunch.  We had 

Sharni-Marie Barney from Forj Marketing and Rachel Hawkins from My Eyre Peninsula as guest 

speakers.  This lead to Forj Marketing coming and doing an online marketing workshop, which 

is leading to another one being offered in August 2019.  

We did sadly lose Bridget in February, but she has been replaced by Bess Winkley.  Bess is 

proving to be an asset to our town and showing she has many ideas of her own.  Whilst it was 

sad to see Bridget leave it is great to have new youthful eyes into this position.  

We look forward to being involved in the upcoming Strategic Plan to give the group and the 

Council some direction going forward. 

 

Sharon Crettenden 
Chairperson 
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Council Committees 

Audit Committee 

 

Independent Chairperson David Frick  

Members Phil Cameron  
Chris Tarran  
Greg Cook  
Fiona Ward (Independent Member)  
 

Independent Chairperson’s Report 

The Audit Committee has been formally appointed pursuant to the requirements under the 

Local Government Act 1999 (the Act) and the Local Government (Financial Management) 

Regulations 2013. 

The activities of the Audit Committee are governed by its terms of reference together with 

the Audit Committee work program which is updated after each meeting.  These two 

documents deliver the legal requirements stipulated by the legislations as well as many of 

the best practise activities outlined in the LGA financial sustainability information papers 

covering this topic. 

This report provides a summary of activities undertaken by the Audit Committee during the 

year ending 30 June 2019.  

 

Committee Membership, Meetings Attended & Allowances 

The Audit Committee met on four (4) occasions during the financial year. 

The Independent Chairperson is paid a sitting fee of $500 and an independent member is 

paid a sitting fee of $200 per meeting. 

Member  
Meetings 

Attended 

Allowance  

Paid 

D Frick (Independent Chairperson) 4 $2,000 

CR Tarran 4 N/A 

D Burton 1 N/A 

RE Nield 0 N/A 

PJ Cameron 3 N/A 

GJ Cook 3 N/A 

FM Ward (Independent Member) 0 - 
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Local Government Elections took place in November 2019, resulting in 3 new elected 

members to Council, 2 of who were appointed on the Audit Committee. 

In March 2019, F Ward was appointed as an independent member of the Audit Committee.   

Following the Audit Committee restructurer in the previous financial year, the Committee 

continued with the independent advisor to the Audit Committee who is an expert in Local 

Government Audit Committees.  This person ensured that: 

 staff arranged for a minimum of four meetings to be held each year; and  

 that the Audit Committee Work Program was kept up to date; and 

 that the Audit Committee Work Program consistent with the Audit Committee terms of 
reference as well as legislative requirements. 

 

Activities 

The table that follows represents the completed work program for the meetings held in the 

year ending 30 June 2019. 

Activity Meeting Date 

1.   Strategic Financial Reporting Cycle Reports Reviewed   

1.1    Draft Annual Business Plan & Annual Budget 2019-20 Jun 2019 

1.2    Draft Long Term Financial Plan Base Line Position 2019-2028  Dec 2018 

1.3    Long Term Financial Plan 2019-2028 Mar 2019 

1.4    Annual Financial Statements 2017-18 Oct 2018 

1.5    Budget Review #1 2018-19 Dec 2018 

1.6    Budget Review #2 2018-19 Mar 2019 

1.7    Budget Review #3 2018-19 Jun 2019 

1.8    Draft Annual Business Plan & Annual Budget 2019-20 Process Mar 2019 

1.9    Project Plan – Annual Business Plan & Annual Budget 2019-20 / 

Updated Long Term Financial Plan 2020-2029 Update 

Mar 2019 

1.10  Financial Performance Report 2017-18 Dec 2018 

1.11  Consolidated Loans & Investment Report Dec 2018 

2.    Internal Controls and Risk Management Systems 
 

2.1   Reviewed Internal Control Procedures Oct 2018 

2.2    Reviewed Risk Register   Oct 2018 

2.3    Reviewed Risk Management Framework Oct 2018 

2.4    Reviewed Emergency Management Plan Oct 2018 

2.5   Reviewed Business Continuity Plan Oct 2018 
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2.6   Reviewed Internal Controls Self-Assessment Report 2018-19 Mar 2019 

3.   External Audit  

3.1    Reviewed correspondence between the Auditor & Council: 

 Interim Audit – March 2019 - Internal Controls Management 
Letter 

 Balance Date Audit – October 2018 Management Letter 

 

Jun 2019 

Oct 2018 

3.2   Ensure receipt of certificate of independence from the External 

Auditor 

Oct 2018 

3.3    Ensure Council authorise CEO & Mayor to certify the final 2017-18 

Annual Financial Statements 

Oct 2018 

4.  Financial Governance  

4.1   Brief Presentation on the rules & responsibilities of Audit 

Committees & committee members for the newly elected 

members 

Dec 2018 

4.2   Reviewed Financial Policies Schedule Mar 2019 

 

 

Elected Member Training 

Elected member training has been undertaken on an ad hoc basis during the actual 

meetings in the form of advice from the recently appointed Audit Committee advisor.  

Information on statutory requirements and best practise in relation to the various matters 

covered during meetings is routinely provided to the Committee Members to ensure a full 

understanding of the issues they are making recommendations to Council on. 

Mandatory financial training was delivered by all elected members by Council’s financial 

consultant, Rex Mooney. 

Other mandatory training was delivered in the months of February and March by Kelledy 

Jones Lawyers consisting of: 

 Council Member Essential Induction 

 Local Government Fundamentals 

 Public Integrity Issues 

 Risks & Protections 

 Understanding Meetings & Gatherings 

 

 

David Frick 
Independent Audit Committee Chair 
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Strategic Plan 

The District Council of Cleve’s Strategic Plan 2016-2021, adopted on 10 May 2016: 

 details what Council will do during its term in office to contribute to the social, economic 
and environmental well-being of its community; 

 identifies strategic directions, strategies, and key projects and services that Council will 
deliver over the 4-year period; 

 broadly describes the links with regional, state and national objectives; and 

 meets legislative requirements. 
 

The Council’s strategic direction is expressed in a number of goals and objectives, namely: 

1. Infrastructure – Quality in build, maintenance and fit for purpose 

1.1. Appropriate quality surfaces on all unsealed roads 

1.2. Extend sealed road network within townships and rural sector 

1.3. A constructed footpath on at least one side of every residential street 

1.4. Continue to implement best practice asset management techniques 

1.5. Maintain and expand the Community Wastewater Management Schemes 
(CWMS) in the Council area 

1.6. Improved stormwater control, capture and reuse 

1.7. All community buildings maintained in excellent condition and well utilised 

1.8. Increased number of walking and cycling trails throughout the district 

 

2. Economy – Dynamic, sustainable, diversified and growing 

2.1. Increased number of businesses and growing employment 

2.2. District Development Plan supports business growth 

2.3. Strategic Tourism Infrastructure and Visitor Facilities Plan is developed 

2.4. Mobile phone black spots in district reduced 

2.5. Increase in the provision of government services 

2.6. Heavy vehicle access to district roads 

 

3.    Built and Natural Environment – Enhanced appreciation, management and utilisation 

3.1. Roadside native vegetation control supports economy 

3.2. Natural waterways are protected and enhanced 

3.3. Stormwater/CWMS water reuse maximised 

3.4. Rainwater capture on properties is increased 

3.5. Reduced community carbon footprint 

3.6. District revegetation programs are established 

3.7. National parks and reserves are enhanced 
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3.8. Waste collection and recycling services are supported by the community 

3.9. Coastal protection and beach access improved 

3.10. Jetties maintained in good condition 

3.11. Integrated walking and cycling trails are recognised nationally 

3.12. Visitor infrastructure program in regional conservation parks is developed 

 

4. Community and Culture – Vibrant, Diverse & Inclusive with appreciation of local 
heritage 

4.1. Maximise the use of community buildings 

4.2. A regional art gallery and workshop is established 

4.3. Upgraded regional sport and recreational facilities are investigated 

4.4. Community health and fitness are enhanced 

4.5. Disability access to township businesses and facilities is enhanced 

4.6. Appropriate aged care facilities 

4.7. The number of youth activities and development programs is increased 

4.8. Improved social interaction in communities 

4.9. Cleve region is recognised for music, theatre, films and functions 

4.10. Regional and local history is recognised and appreciated 

4.11. Establish community garden groups 

4.12. Enhanced open space development in townships 

4.13. Foreshore development, expansion and enhancement 

 

5. Business Governance – Excellence in leadership, financial management and 
operational governance 

5.1. Council is recognised for exceptional leadership, management and professional 
staff 

5.2. Council has adopted a risk management policy that is applied to all significant 
projects 

5.3. Financial controls and cash management policies are applied to all council 
activities 

5.4. Council has increased its financial capacity to deliver services 

5.5. Council has increased its financial capacity to deliver services 

5.6. Council is a leader in promoting regional shared services 
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Annual Business Plan & Annual Budget 2018-19 

The District Council of Cleve’s Annual Business Plan & Annual Budget 2018-19, adopted on 
12 June 2018, outlines planned services and projects for the financial year ahead and 
provides clear links between Council’s Strategic Plan and its budget.   

The 2019-20 Annual Business Plan & Annual Budget provided the community with a progress 
report on Council’s objectives and projects for the 2018-19 financial year.  A summary is set 
out below showing the status and the projects achieved for 2018-19.  

STRATEGIC PLAN 
GOAL 

STRATEGIC PLAN 
OBJECTIVE 

2018-19 ANNUAL 
BUSINESS PLAN 

PROJECTS 

STATUS 

1 Infrastructure  - 
Quality in build, 
maintenance 
and fit for 
purpose 

1.1 Appropriate 
quality surfaces 
on all unsealed 
roads 

Re-sheet 29kms of 
unsealed roads 

 

Completed 

Re-seal 1.5km 
Mangalo Road 

Completed 

1.2 Extended sealed 
road network 
within townships 
and rural sector 

Widening the road 
on the eastern 
railway crossing at 
Rudall 

Not  
Complete 

1.3 A constructed 
footpath on at 
least one side of 
every residential 
street 

Construct footpath 
on North Terrace, 
Cleve 

Completed 

1.4 Continue to 
implement best 
practice asset 
management 
techniques 

 

Upgrade of various 
plant and motor 
vehicles 

Completed 

Install solar panels at 
the Depot 

Completed 

Concrete 1 bay in 
the Implement Shed 
at the Depot 

Completed 

1.5 Maintain and 
expand the 
Community  
Wastewater 
Management 
Schemes (CWMS) 
in the Council 
area 

Continue to carry out 
the Cleve CWMS 
pipe relining project 

Ongoing 

Construction and 
expansion to the 
Arno Bay CWMS to 
remainder of shacks, 

Ongoing 
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caravan park and 
parklands 

1.7 All community 
buildings 
maintained in 
excellent 
condition and 
well utilised 

Continue to maintain 
Council properties 

Ongoing 

Replacement of air 
conditioning units at 
Council Office 

Ongoing 

1.13 Public toilets are 
maintained in 
excellent 
condition 

Upgrade the Darke 
Peak public toilet 
block 

Completed 

1.14 Excellent street 
signage and 
main attraction 
signage is 
displayed 
throughout 
townships and 
district 

Upgrade of district 
signage through the 
Destination Eyre 
Program  

Ongoing 

1.15 Additional visitor 
facilities are 
constructed and 
promoted 

Support regional 
economic initiatives 
provided by 
Regional 
Development 
Australia (Whyalla 
and Eyre Peninsula) 

Ongoing 

1.17 Township 
entrance 
development 
program 
implemented 

Construct kerbing at 
town entrance on 
Arno Bay Road, 
Cleve 

Completed 

1.8 Increased 
number of 
walking & cycling 
trails throughout 
district 

Construction of the 
Yeldulknie Weir 
Walking & Cycling 
Trail 

Completed 

Seek funding to 
construct the Arno 
Bay Walking Trail 

Ongoing 

Develop Carappee 
Hill Conservation Park 
and Hiking Trail 

Ongoing 
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2 Economy – 
Dynamic, 
sustainable, 
diversified and 
growing 

2.2 District 
Development 
Plan supports 
business growth 

Strategic Tourism 
Infrastructure and 
Visitor Facilities 
Plan is developed 

Advertising through 
print media, social 
media, council 
newsletter and  
e-newsletter 

Ongoing 

Cleve and district 
business networking 
event held 

Completed 

Construct 4 x 2-
bedroom temporary 
accommodation 
units in Cleve 

Complete 

2.3 

 

Strategic Tourism 
Infrastructure and 
Visitor Facilities 
Plan is developed 

 

Extend the Cleve 
Caravan Park land 

Not 
Complete 

3 Built and Natural 
Environment – 
Enhanced 
appreciation, 
management 
and utilisation 

 

3.7 

National parks 
and reserves are 
enhanced 

Observation Hill 
(Ticklebelly Hill) 
update 

Not 
Complete 

Carry out 
landscaping to front 
of Arno Bay Bowling 
clubhouse 

Completed 

4 Community and 
Culture – 
Vibrant, diverse 
and inclusive 
with 
appreciation of 
local heritage 

4.4 Community 
health and fitness 
is enhanced 

Cleve Skate Park 
improvements 

Completed 

4.8 

 

 

4.9 

Improved social 
interaction in 
communities 

Cleve region is 
recognised for 
music, theatre, 
film and functions 

Provided ongoing 
support to the 
community library  

Ongoing 

Supported and 
coordinated 
community events 
and functions 
including: 

 Seniors Week 
Luncheon 2018 

 Remembrance 
Day Service 2018 

 Christmas 
Markets 2018 

Completed 
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 Cleve Christmas 
Pageant 2018 

 Australia Day 
Ceremony 2019 

 Business 
Networking Event 
2019 

 ANZAC Day 
Service 2019 

 Provided grants 
to local 
community 
groups through 
the Community 
Grants Scheme 

Completed 

4.10 

5.2 

Regional and 
local history is 
recognised and 
appreciated 

Council has 
adopted a risk 
management 
policy that is 
applied to all 
significant 
projects 

Provide ongoing 
support to the Cleve 
RSL memorabilia 
display and RSL Hall 

Ongoing 

Continued to review 
and updated 
Council policies and 
related procedures 

Ongoing 

Work Health and 
Safety (WHS) and Risk 
– maintained the 
‘One System’, risk 
management (RM), 
business continuity 
plan, emergency 
management plan, 
Skytrust (cloud-based 
risk management 
system)  

Ongoing 

5 Business 
Governance – 
Excellence in 
leadership, 
financial 
management 
and operational 
governance 

5.2 

5.5 

Council has 
adopted a risk 
management 
policy that is 
applied to all 
significant 
projects 

Council is 
recognised for 
outstanding 

Monthly Council   
Newsletter published 
and mailed to 
community.  
eNewsletter emailed 
monthly 

Ongoing 

Maintained regular 
updates on website 
and social media 

Ongoing 
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community 
engagement 

5.5 

5.6 

Council is 
recognised for 
outstanding 
community 
engagement 

Council is a 
leader in 
promoting 
regional shared 
services 

Provided a Centrelink 
access point to the 
community 

Ongoing 

Provided Bank SA 
services to the 
community 

Ongoing 
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Annual Business Plan & Annual Budget 2019-20 

Projects proposed for 2019-20 and their contribution to Council’s strategic goals are as 
follows: 

2016-2021 STRATEGIC PLAN OBJECTIVE 
2019-20 ANNUAL BUSINESS PLAN 

PROJECTS 

1.1 Appropriate quality surfaces on all 
unsealed roads 

Re-sheet unsealed roads 

Re-seal Mangalo Road, line marking 
and guide posts installed 

Re-seal Tel El Kebir Terrace, Arno Bay, 
line marking and guide posts installed 

1.3 A constructed footpath on at least 
one side of every residential street 

Construct footpath on North Terrace, 
Cleve 

Construct kerbing to Cleve entrance 
on Birdseye Highway, Cleve 

1.4 Continue to implement best practice 
asset management techniques 

Upgrade plant and machinery – 
truck, combin rollers and motor 
vehicles 

Concrete 1 bay in Implement Shed at 
Depot 

Concrete entrance and pathway for 
Unit 4 at the Cleve Accommodation 
Units 

1.5 Maintain and expand the Community 
Wastewater Management Schemes 
(CWMS) in the council area 

Cleve CWMS relining old earthenware 
pipes 

Arno Bay CWMS construction 

1.6 Improved stormwater control, capture 
& reuse 

Investigate increased efficiency of 
stormwater harvesting in the Cleve 
township, including the extension and 
lining of the stormwater dam located 
at the waste water treatment site 

1.7 All community buildings maintained in 
excellent condition and well utilised 

Cleve District Hall – Acoustic tile 
replacement 

Replace Air Conditioning Unit No 4 in 
the Council Office 

1.10 All playgrounds are maintained to a 
suitable standard 

Turnbull Park playground equipment 
and softfall replacement 
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1.13 Public toilets are maintained in 
excellent condition 

Upgrade the Cleve recreation area 
public toilet block 

1.15 Additional visitor facilities are 
constructed and promoted 

Support regional economic initiatives 
provided by Regional Development 
Australia (Whyalla and Eyre Peninsula) 

1.18 Arno Bay Boat Ramp launching facility 
improved 

Arno Bay Boat Ramp – Pontoon 
replacement 

2.2 District Development Plan supports 
business growth 

Continually promote our district 
through different media channels 
including visitor guides and social 
media 

Upgrade our district signage through 
the Destination Eyre Program 

Provide support and coordinate local 
business development including the 
Business Networking Event 2020 

Extend caravan park land at the 
Cleve Caravan Park 

3.11 Integrated walking and cycling trails 
are recognised nationally 

Seek funding to construct the Arno 
Bay Walking Trail 

Develop Carappee Hill Conservation 
Park and Hiking Trail 

4.7 
 

4.8 
 

 

4.9 
 

4.10 

The number of youth activities and 
development programs is increased 

Improved social interaction in 
communities 

Cleve Region is recognised for Music, 
Theatre, Film and functions 

Regional and local history is 
recognised and appreciated 

Provide ongoing support to the 
community library 

Support and coordinate community 
events and functions including: 

 Seniors Week Luncheon 2018 
 Remembrance Day Service 2018 
 Christmas Markets 2018 
 Cleve Christmas Pageant 2018 
 Australia Day Ceremony 2019 
 Business Networking Event 2019 
 ANZAC Day Service 2019 
 SA Youth Week Event 2019  

(if funding available) 

Provide grants to local community 
groups through the Community 
Grants Scheme 
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4.10 Regional and local history is 
recognised and appreciated 

Provide ongoing support to the Cleve 
RSL memorabilia display and RSL Hall 

5.1 Council is recognised for exceptional 
leadership, management and 
professional staff 

Review of Council’s suite of Strategic 
Management Plans 

5.2 Council has adopted a risk 
management policy that is applied to 
all significant projects 

Continual review and update of 
Council’s policies and related 
procedures 

Continue to update the WHS and Risk 
Management programs 

Continue to update skills of Elected 
Members and staff through training 

5.3 Financial controls and cash 
management policies are applied to 
all Council activities 

Review all financial documentation, 
procedures and policies with 
consultant 

5.5 Council is recognised for outstanding 
community engagement 

Publish monthly Council newsletter 
and e-newsletter 

Maintain regular updates on website 
and social media 

5.6 Council is a leader in promoting 
region shared services 

Provide a Centrelink access point and 
services to the community 

Provide Bank SA services to the 
community 

Utilise shared services with local 
Councils when and where we can 

- N/A Purchase coffee machine 
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 THE PRESIDENT’S REPORT     

This annual report details the last 12 months activity undertaken by the EPLGA, its financial accounts, and 

operative regional collaborative partnerships. There has been much attention Local government in the last twelve 

months, with both sides of State Parliament challenging councils and communities to look at areas of potential 

legislative and operational reform.  

 

The Eyre Peninsula councils are also being challenged to look outside their traditional core business range.  

 

Regional health needs will continue to be an area of focus for our communities, especially around attraction and 

retention of medical professionals such as GPs and nurses.  Our councils are being asked by their communities to 

take a lead role in this area. 

 

A changing freight dynamic has also been prominent for the Eyre Peninsula with the closure of the EP Rail 

network in May 2019.  Along with this, there is also a need for councils to be proactive and aware of potential 

changes which might happen with a number of different export port proposals. 

 

The continuing financial challenges of regional councils mean that the EPLGA members will continue to look at 

innovative ways to deliver services and infrastructure to their communities.  This will mean the potential for 

shared or joint services between councils around some of the core business of councils could be more developed. 

  

The ongoing challenge for the EPLGA Board in this changing environment is to continue and improve its:-  

  

 Advocacy (and Representation) – the EPLGA being the principal regional advocate for Local Government 

in the region 

 Governance – continuing to ensure that our business is conducted in accordance with the law and proper 

standards 

 Member Services – the EPLGA to continuing to provide member support services as they are needed 

  

The EPLGA is a very important conduit between its member councils and the LGA of SA, with the potential for 

close collaboration to help deliver outcomes for our communities. The advocacy to both State and Federal 

governments will also be very important, with the need to maximise funding and partnership opportunities. 

The vision and goal of the EPLGA continues to be to ‘enable Eyre Peninsula councils to excel, innovate, and 

thrive’, and it has never been more important to the region than now.  The region has many emerging 

opportunities to enhance its governance through cooperation, collaboration and strong leadership 

The next twelve months is going to see many developing opportunities as well as the need for change, and we 

need strong leadership throughout that time.  Collaboration and partnerships are key to the longevity and 

strength of the EPLGA and its member councils.  Examples of areas for such collaboration are environment, 

water, planning, transport and infrastructure, health, agriculture, and tourism policies.  In addition, it will be 

important to have strong representation to the State Parliament around the potential local government reforms, 

and any impacts they may have on our member councils. 

 

As President of the EPLGA I look forward to leading my fellow EPLGA Board members in recognising the 

opportunities to be innovative and forward-thinking as a region.  It will require the EPLGA Board and member 

Councils to have strong and accountable leadership, driving the opportunities for change while balancing the 

strengths which we already have as organisations and a region.  This leadership and representation throughout 

our communities and with other levels of government will mean that the Eyre Peninsula will continue to add to its 

many strengths in the years to come. 

MAYOR SAM TELFER 

 

 

 

 



  Eyre Peninsula Local Government Association 

Annual Report 2018/2019 Page | 4 

 

 

THE REGION - Snapshot 

Regional Population and Local Government 

The region has 11 Local Government Authorities (LGAs).  The LGAs are: the City of Whyalla and City of Port 

Lincoln; and the District Councils of Ceduna, Cleve, Elliston, Franklin Harbour, Kimba, Lower Eyre Peninsula, 

Streaky Bay, Tumby Bay, and Wudinna.  

The regional Local Government area population of 54,288 (ABS 2006 Census), 55,654 (ABS 2011 Census) and 

55.919 (ABS 2016 Census) comprises about 3.5% of the South Australian population.  These people reside in the 

eleven Council districts, which collectively occupy 43,779km² or about 19% of the regional land mass. Most of the 

population (about 64%) live in the regional cities of Whyalla and Port Lincoln.  

LOCAL 

GOVERNMENT 

AREA 

LAND AREA POPULATION  

Km² % of Region 
ABS Census 

2006 

ABS Census 

2011 

ABS Census 

2016 

Whyalla  1,032.5 0.44 21,417 22,089 21,828 

Port Lincoln  30.4 0.01 13,604 14,086 14,064 

Ceduna  5,427.1 2.33 3,574 3,480 3,408 

Cleve  4,506.7 1.94 1,899 1,790 1,771 

Elliston  6,500.0 2.79 1,132 1,048 1,045 

Franklin Harbour  3,283.0 1.41 1,273 1,213 1,298 

Kimba  3,986.2 1.71 1,114 1.089 1,061 

Lower Eyre Peninsula  4,771.0 2.05 4,404 4.916 5,510 

Streaky Bay  6,232.0 2.68 2,021 2,102 2,074 

Tumby Bay  2,615.9 1.12 2,538 2,588 2,610 

Wudinna  5,393.8 2.32 1,253 1,253 1,250 

Collective Local 

Government (11 

LGA’s) 

43,778.6 18.8 54,288 55,654 55,919 

.   Table 1: (ABS 2016 Census Local Government Areas data) 

In 2016, the region had 2,860 Aboriginal people comprising 5.1% of the regional LGA population.  This was 

notably above the proportions in South Australia (2.3%).  87% of the region’s Aboriginal people (2,497) live in the 

LGAs of Whyalla, Port Lincoln and Ceduna. The greatest concentration is in Ceduna, where Aboriginal people 

comprise 21.8% of the Council population. 

The regional population grew by 3% from 2006, but this was not consistent across the region as a whole.  The 

District Councils of Ceduna, Cleve, Elliston, Kimba and Wudinna experienced population decline.  Population 

growth was also experienced in the coastal Councils of Franklin Harbour, Streaky Bay, Tumby Bay, Lower Eyre 

Peninsula, Whyalla and Port Lincoln. 

The demographic change is caused by several factors, with the desire for a sea change lifestyle being a key 

reason. Streaky Bay and Tumby Bay are very desirable coastal locations and new estate developments have been 

established to cater for growing housing demand, notably by retirees from the agricultural sector.  
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The higher population growth in the District Council of Lower Eyre Peninsula stems from several locational and 

lifestyle advantages, including proximity to numerous coastal townships, Port Lincoln and Port Lincoln Airport.   

Population Ageing 

The regional population is ageing.  People aged 65 years and over comprised 18.2% of the regional population, 

which is above the 15.7% rate for Australia, but below the rate of 18.3% for South Australia. 

 

PEOPLE 65 YEARS OF AGE 

AND OVER 

Region % South 

Australia 

% Australia % 

2006 ABS Census  14.3  15.4  13.3 

2006 Median Age  38  39  37 

2011 ABS Census  15.5  16.2  14.0 

2011 Median Age  39  39  37 

2016 ABS Census  18.2  18.3  15.7 

2016 Median Age  42  40  38 

Table 2: (ABS Census 2006, 2011 and 2016). 

The population 65 years and over grew by 3.9% from 2006, exceeding the growth rate of 2.9% for South Australia 

and 2.4% for Australia. 

The District Council of Tumby Bay has the oldest population profile with a mean age of 50 whilst Kimba has the 

youngest population (0 -14 years) – 23.2% of the population. 

Projections indicate that South Australia’s population aged 65 and over will increase to 22.6% in 2020 and to 

25.7% by 2030. It is also known that approximately 30% of young people leave the region each year for 

employment and study in metropolitan Adelaide.  The combination of a growing aged sector and diminishing 

numbers of young people is not sustainable, and has serious implications for future workforce provision. 

Pending Baby Boomer retirements will diminish the labour force of skilled and experienced labour and create 

employment openings for young people.  

 

Regional Economic Snapshot 

The key industries include manufacturing, agriculture, fishing, and aquaculture; however tourism and mining are 

fast emerging industries with substantial potential for future growth.  Industrial diversity is one of the region’s 

greatest attributes, and underpins its comparative advantage and business competitiveness.  Diversity is 

important for economic growth and sustainability, because it provides resilience through not being reliant on a 

single industry or product for prosperity. 

However, industrial diversity is not evenly spread across the region. Manufacturing and steel processing is 

focused in Whyalla. Agriculture is the key industry in lower Eyre Peninsula, Tumby Bay, Cleve, Elliston, Kimba, 

Streaky Bay, Franklin Harbour and Wudinna. Nearly all (96%) of the region’s aquaculture jobs are provided in Port 

Lincoln, Lower Eyre Peninsula, Cleve, Ceduna and Franklin Harbour.  Most of the region’s fishing jobs (76%) are 

based in Port Lincoln.  Tourism activity is predominantly focussed in coastal areas.  The region’s industries and 

economy have also changed since 2001. Agriculture has been the primary economic driver in many Council 

districts. However, larger farming properties, smarter management practices, and new technologies have reduced 

employment opportunities in agri-businesses, which saw agricultural employment decline between 2001 and 

2016.  

In the same period, employment in the health care and social assistance industry has grown largely due to the 

ageing of the regional population and increased demand for aged care services.   
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These following industries produced almost three-quarters of the region’s total exports.  

 mining: iron and non-ferrous ore, and exploration and mining support services, 

 agriculture: grains and sheep, and 

 manufacturing: iron and steel production and processed seafood products. 

Regional Economic Summary 

The Eyre Peninsula is a highly productive region, generating exports worth over $4 billion per annum and GRP of 

approximately $4.2 billion. With regional GRP of approximately $4.2 billion, the Eyre Peninsula provided over 4% 

of the State economy. 

On a per capita basis, as the Eyre Peninsula population is approximately 3.5% of the State population, the region 

is exceeding its fair contribution to the State economy.  However a per capita analysis undersells the importance 

of the region to the State economy, which needs to be put into context. 

 Agriculture Industry:  The region is renowned for its high quality grains and, on average, produces 40% of 

the State’s wheat crop, approximately 25% of the barley crop and 22% of canola.  Approximately 97% of the 

region’s grain crop is exported. 

 Fishing and Aquaculture: The region is reputed internationally for its premium seafood.  On average, the 

region produces 100% of South Australia’s Southern Bluefin Tuna (with approximately 99% of tuna exported 

to Japan); along with 100% of the State’s farmed marine finfish; 97% of oysters, 92% of mussels, and about 

62% of the State’s abalone production.  In total, an estimated 82% of South Australia’s seafood product is 

exported from the Eyre Peninsula. (Regions SA, Regions in Focus: Whyalla and Eyre Peninsula, July 2015). 

Other State Government economic priorities are to unlock the full potential of South Australia’s resources, and to 

enhance State prosperity by promoting international connections and engagement to increase exports.  The 

region produces in the vicinity of 45% of GSP for iron and steel manufacturing, which highlights the importance 

of Whyalla to the State economy. 

The region might only contribute approximately 4% of GSP, however the growth and sustainability of the Eyre 

Peninsula is vital to the achievement of key State Government economic priorities.  As an overview, the regional 

economy is extremely diverse due to the broad range of industries generating exports and GRP.  This is a great 

strength, which underpins the region’s comparative advantages and economic resilience. 

 

 

MEMBER COUNCILS 2018/2019 
 

 City of Whyalla      

 City of Port Lincoln 

 DC Ceduna 

 DC Cleve 

 DC Elliston 

 DC Franklin Harbour 

 DC Kimba 

 DC Lower Eyre Peninsula 

 DC Streaky Bay 

 DC Tumby Bay 

 Wudinna DC 
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THE LOCAL GOVERNMENT REPRESENTATIVES/ APPOINTMENTS 

 

EPLGA Board Executive: 

 

President Mayor Sam Telfer DC Tumby Bay 

Immediate Past President Mayor Travis Barber (In absence of Mayor Bruce Green – did 

not stand for election) 

DC Streaky Bay 

Deputy President Mayor Claire McLaughlin City of Whyalla 

Chief Executive Officer Mrs Deb Larwood DC Kimba 

 

The President (LGA Board and SAROC), Deputy President (Proxy LGA Board), Mayor Johnson (Second SAROC 

Representative due to Mayor McLaughlin being an Upper Spencer Gulf LGA representative on SAROC) were the 

nominated representatives to the LGA 

 

Regional Governance Panel for Review of Decisions (Pursuant to the Ombudsman’s Right to Review report): 

 

Position Name Council 

Manager Corporate Services George Karzis * DC Elliston 

Mayor Dean Johnson DC Kimba 

Works Manager Lyndon Keane DC Kimba 

Councillor Newton Luscombe Wudinna DC 

CEO Trevor Smith DC Tumby Bay 

CEO Chris Cowley City of Whyalla 

Councillor David Knox City of Whyalla 

CEO Peter Arnold DC Cleve 

Councillor Chris Tarran DC Cleve 

Ex-Councillor Diana Laube DC Lower Eyre Peninsula 

Ex-Councillor Don Millard DC Lower Eyre Peninsula 

Ex-Councillor Julie Low DC Lower Eyre Peninsula 

Councillor Steve Woolley DC Lower Eyre Peninsula 

Councillor Geoff Bayly ** DC Lower Eyre Peninsula 

 

George Karzis since resigned due to resignation from DC Elliston 

Geoff Bayly deceased 

 

The Ombudsman’s Right to Review Report - Recommendation 5 requires Councils to respond, through the 

auspices of regional Local Government to establish a regional panel of independent reviewers to assist member 

Councils in reviewing decisions when required. 

 

Chief Executive Officers Committee: 

All Chief Executive Officers of member Councils or nominee in their absence. 
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Engineering & Works Committee: 

The committee is comprised of all Engineers, Operations or Works Managers from member Councils or nominee 

in their absence.   

 

EP Mineral & Energy Resources Community Development Taskforce (EPLGA Taskforce): 

 Chair – Rob Kerin. 

 State Government representatives from Deputy Premier/Treasurer or nominee; Minister for Regional 

Development or nominee; Member for Giles; Member for Flinders; senior officers from the Department of 

State Development (non-voting) and the Department of Planning, Transport and Infrastructure (non-voting). 

 SACOME – Chief Executive Officer. 

 LGA of SA – CEO, Matt Pinnegar or nominee. 

 EPLGA – President Mayor Green and Executive Officer, Tony Irvine (non–voting). 

 Local Councils – a Mayor and CEO from a Council directly affected by mineral and energy resources or 

exploration – Mayor Eleanor Scholz (Wudinna); CEO Trevor Smith (Tumby Bay). 

 EPNRM – Presiding Member and Regional Manager (non-voting). 

 RDAWEP – Chairperson and Chief Executive Officer (non-voting). 

 Coordinator Geoff Dodd (non-voting). 

 Other members as required for specific purposes (non-voting). 

 

Eyre Peninsula Power Supply Reference Group: 

The entire EPLGA Board members 

 

EPLGA Health Working Party 

The EPLGA Board at its 1 December 2017 meeting established a Health Working Party to develop strategies for 

the recruitment of health professionals for long term careers in the region. 

 

Membership of the Working Party will comprise the President and representatives (Elected Members) from 

member Councils. Member Councils may seek to be members of the Working Party at any time by applying to the 

EPLGA Board for inclusion. They may also withdraw as they wish but advise the EPLGA Board of such. Members of 

the Health Working Party will nominate a proxy to attend a meeting if the member is unable to participate. The 

EPLGA Executive Officer will be a non-voting member. 

 

The Working Party may invite other relevant parties/State agencies/regional organisations to the meetings as 

required, but are non-voting, e.g. Minister or nominee, SA Country Health, relevant unions, relevant associations, 

regional businesses, regional health professionals, local MP’s, etc.) 

 

Joint Planning Board Staff Group 

The EPLGA Board nominated the following persons to the JPB Staff Group: 

Chief Executive Officers (1 to Chair): 

1. Geoffrey Moffatt (DC Ceduna) 

2. Deb Larwood (Chair – DC Kimba) 

3. Trevor Smith ( DC Tumby Bay) 

 

Plus current participating Council planning staff and or local contractors working with them in this function: 

1. Jen Brewis (DC Streaky Bay) 

2. Laurie Collins (DC Kimba, Cleve and Franklin Harbour) 

3. Leith Blacker (DC Lower Eyre Peninsula) 
 

The group can met as requested by the EPLGA Board to discuss the Development, Planning and Infrastructure 

legislation in relation to joint planning boards from a staff & operational perspective. 

 

Other Groups 

 

The Eyre Peninsula Local Government Association Board also has the following groups, which did not meet in 

20218/19:- 

 

 Coastal Councils Group 

 CWMS Users Group 

 Internal Controls Group 

 Procurement Group 

 Roads Working Group 

 Waste Group 

 Public Health Plans Group 
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Other Regional Organisations: 

 

Regional Development Australia Whyalla and Eyre Peninsula Inc: 

Deputy Mayor Bryan Trigg , Chair/Executive - DC Cleve 

Cr Colin Carter - City of Whyalla 

Mayor Allan Suter, Executive Member - DC Ceduna 

Cr Clare McLaughlin - City of Whyalla 

 

Eyre Peninsula Natural Resources Management Board: 

Mr Geoffrey Moffatt - CEO, DC Ceduna 

(This position was wound during the period up due to the transition to the new Landscapes Board Model) 

 

Zone Emergency Management Committee: 

Mayor Brad Flaherty (Presiding Member) - City of Port Lincoln 

Tony Irvine, Executive Officer - EPLGA 

One Staff member from each member Council 

 

Eyre Peninsula Integrated Climate Change Adaptation Committee (now in recess): 

Mayor Sam Telfer - DC Tumby Bay 

Tony Irvine, Executive Officer - EPLGA 

 

Eyre Peninsula Integrated Climate Change Sector Agreement Steering Committee: 

Tony Irvine, Executive Officer - EPLGA 

 

South Australian Regional Organisation of Councils (SAROC) Executive Officers Committee: 

Tony Irvine, Executive Officer - EPLGA 

 

Eyre Peninsula Water Taskforce: 

Mayor Sam Telfer 

Tony Irvine 

- President, EPLGA 

- Executive Officer, EPLGA 

 

EPLGA Board Members 2018/19 

Under the terms of the EPLGA Charter, the following Board appointments were current as at 30 June 

2019. 

 

MEMBER COUNCIL BOARD MEMBER DEPUTY BOARD MEMBER 

Ceduna Perry Will (Mayor) Ian Bergmann (D/Mayor) 

Cleve Phil Cameron (Mayor) Robert Quinn (D/Mayor) 

Elliston Malcolm Hancock (Mayor) Peter Hitchcock (D/Mayor) 

Franklin Harbour Robert Walsh (Mayor) Daven Wagner (D/Mayor) 

Kimba Dean Johnson (Mayor) Megan Lienert (D/Mayor) 

Lower Eyre Peninsula Jo-Anne Quigley (Mayor) Peter Mitchell (D/Mayor) 

Port Lincoln Brad Flaherty (Mayor) Faye Davis (D/Mayor) 

Streaky Bay Travis Barber (Mayor) Philip Wheaton (D/Mayor) 

Tumby Bay Sam Telfer (Mayor) Robert Randall (D/Mayor) 

Whyalla Clare McLaughlin (Mayor) Rick Santucci (D/Mayor) 

Wudinna Eleanor Scholz (Mayor) Ned Luscombe (D/Mayor) 
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ANNUAL CONFERENCE AND BOARD MEETINGS SCHEDULE 

 

A highlight on the EPLGA calendar is the Annual Conference, hosted each year by a member Council.  To assist in 

host Council planning, the following conference and Board meeting schedule is included (including the past 12 

months meeting and conference locations).     

Friday, 7 September 2018 
Wudinna 

Friday, 7 December 2018 
Wudinna 

Monday, 25 February 2019 
Kimba 

Friday, 28 June 2019 
Wudinna 

Friday, 6 September 2019 Ceduna 

Friday, 6 December 2019 Wudinna 

Conference Feb/ March 2020 (either  last week of Feb & first week of March) Wudinna 

Friday, 26 June 2020 Wudinna 

Friday, 4 September 2020 Lower EP 

Friday, 4 December 2020 Wudinna 

Conference Feb/March 2021 (either  last week of Feb & first week of March) Cowell 

Friday, 25 June 2021 Wudinna 

Friday, 3 September 2021 Port Lincoln 

Friday, 3 December 2021 Wudinna 

Conference Feb/ March 2022 (either  last week of Feb & first week of March) Cleve 

Friday, 24 June 2022 Wudinna 

Friday, 2 September 2022 Kimba 

Friday, 2 December 2022 Wudinna 

Conference Feb/ March 2023 (either  last week of Feb & first week of March) Streaky Bay 

Friday, 30 June 2023 Wudinna 

Friday, 1 September 2023 Cowell 

Friday, 1 December 2023 Wudinna 

Conference Feb/March 2024 (either  last week of Feb & first week of March) Elliston 

Friday, 28 June 2024 Wudinna 

Friday, 6 September 2024 Cleve 

Friday, 6 December 2024 Wudinna 

Conference Feb/March 2025 (either  last week of Feb & first week of March) Tumby Bay 

Friday, 27 June 2025 Wudinna 

Friday, 5 September 2025 Elliston 

Friday, 5 December 2025 Wudinna 

Conference Feb/March 2026 (either  last week of Feb & first week of March) Whyalla 

Friday, 26 June 2026 Wudinna 

Friday, 4 September 2026 Tumby Bay 

Friday, 4 December 2026 Wudinna 

Conference Feb/March 2027 (either  last week of Feb & first week of March) Ceduna 

Friday, 25 June 2027 Wudinna 

Friday, 3 September 2027 Whyalla 
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REPORT OF ACTIVITIES 2018/19 

 

EPLGA core activities always include reacting to legislation and policy changes that may have a negative impact 

on our region. This year ongoing concerns and/or participation have been with the following matters: 

 Natural Resources Management – joint partnership planning, delivery of services. 

 Regional Recognition/Lobbying – ongoing on various matters as they arise. 

 Mining and Impacts – continuation of the taskforce activities – but Taskforce did not meet. 

 Emergency Management – regional planning and Council planning, followed by implementation. 

 Development, Planning and Infrastructure Act Reform. 

 Coastal Access issues, development of a Coastal Alliance – state-wide. 

 Various roads and waste issues – regional road strategy review. 

 Regional Strategy for LGA – decentralisation and election lobbying. 

 Regional Capacity Funding – General funding and Rubble Royalties. 

 Marine Infrastructure Planning – DPTI, jetty leases, etc. 

 SAROC – meetings and regional Executive Officers’ meetings. 

 LGA Governance/Reform – Councils of the Future. 

 Mobile phone black spots - applications. 

 Water planning – state of the resource, etc. 

 Energy planning – resulting from blackouts – renewables, transmission upgrade consultation, hydrogen trial 

plant, etc. 

 Regional planning – JPB, RDAWEP, EPNRM, DPTI, etc. 

 Financial assistance and supplementary road funding – ongoing issues of South Australia’s injustice. 

 Health – local sub-regional issues, public health planning, doctors shortages etc. 

 Outreach Services (last year of this LGA Contract): 

- Regional Procurement; 

- CEO’s Committee; 

- Engineering & Works Committee; 

- Regional training and seminars delivery; 

- Shared Services – DPTI pilot; and 

- Long term financial planning; 

 Roadside Native Vegetation – regional planning and management issues. 

 Tourism – RDAWEP - restructure to sub-regional groups, Food and Tourism Prospectus, RV, Coastal 

Access and Caravan Strategy, Eyes on Eyre etc. 

 Aged Care at the local Council level – Council’s role. 

 NHVR impacts on farm machinery movements. 

 Transport Plan and SLRP prioritisation and funding applications. 

 Oil and gas exploration in the Great Australian Bight. 

 Eyre Peninsula railway closure 

 Joint submissions with RDAWEP on various issues. 
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PLANS, PROGRAMS AND REPORTS – CURRENT STATUS 

 

OUTREACH SERVICES PROGRAM (LGA) 

The LGA has reviewed the program and whilst in 2018/19 the funding was been halved, it will cease as from 

2019/20 due to changes to the LGA governance arrangements.  

REGIONAL TRAINING 

The Executive Officer of the EPLGA encourages Councils to participate in LGA sponsored training programs and 

other training sessions/seminars.  The Executive Officer provides advice to the LGA on locations and timing of 

training to avoid clashes with regional seasonal events such as harvest, as well as other scheduled events. As part 

of the independently conducted Outreach Services Pilot Program survey, the following statement was made with 

regard to training: 

 

“Regional Training has been very successful and continues to be supported and valued by officers and elected 

members: 

 

Details 
2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

Sessions 

Conducted 

22 12 18 10 4 10 13 

Participants 
236 176 365 202 55 118 311 

Estimated Savings 
$264,320 $197,120 $408,800 $226,240 $61,600 $132,160 $348,320 

 

Expense Line $ Approx.  

    
Travel 350 

    
Accommodation 150 

    
Meals 100 

    
Lost time 520 

    
Total 1120 

     

There are also the non-dollar benefits through increased participation and therefore increased skills, experience 

and networking within the region.” 

 

The sessions ran in the last 12 months were: 

 

Council Session Name Session 

Date 

No. of 

Participants 

District Council of Ceduna i-Responda Essentials 27-Sep-18 14 

 i-Responda - Personal Bushfire Safety 27-Sep-18 14 

 i-Responda - Bushfire - Plant Operators 27-Sep-18 14 

 i-Responda - Bushfire - Working on a Fireground 27-Sep-18 14 

 Module 1 – Introduction to Local Government 19-Jan-19 15 

 Module 2 - Legal Responsibilities 19-Jan-19 15 

 Module 3 – Council & Committee Meetings 20-Jan-19 17 

 Module 4 - Financial Management and Reporting 20-Jan-19 18 

    

District Council of Kimba Chain of Responsibility (COR) and Load Restraint 27-Nov-18 11 

    

City of Port Lincoln Chain of Responsibility (CoR) and Load Restraint Training 2-Aug-18 17 

 i-Responda Essentials 26-Sep-18 7 
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 Module 1 – Introduction to Local Government 26-Nov-18 25 

 Module 2 - Legal Responsibilities 26-Nov-18 25 

 Module 3 – Council & Committee Meetings 21-Feb-19 22 

 Module 4 - Financial Management and Reporting 21-Feb-19 24 

 Project Management for Council Staff 8-Apr-19 19 

    

District Council of Tumby Bay Chain of Responsibility (CoR) and Load Restraint Training 2-Aug-18 13 

    

Wudinna District Council Incident Management 3 (IM3)  24-Sep-18 10 

 Local Government Liaison Officer Workshop (LGLO)  25-Sep-18 6 

 i-Responda Essentials 26-Sep-18 11 

 

 

A total of 311 participants involved in regional training. 

 

CORPORATE PLAN 2016 – 19 

The Council Mayors and Chief Executive Officers of the EPLGA have contributed to the development of the EPLGA 

Corporate Plan.  It was clear from responses to our 2015 survey that the member Councils placed great 

importance on the following: 

 

 advocacy (and representation) – the EPLGA being the principal regional advocate for Local Government in the 

region; 

 governance – continuing to ensure that our business is conducted in accordance with the law and proper 

standards; 

 member services – the EPLGA to continue to provide member support services as they are needed; and 

 outreach services – connecting Councils with desirable services offered by the LGA of SA. 

 

To avoid confusion between the Business Plan prepared by respective Councils, the EPLGA uses the term 

‘Management Plan or Corporate Plan’.  The Management Plan is for the period 2016 – 2019 and reviewed 

annually, incorporating an updated annual work plan and budget for the current year.  It also includes the current 

strategic directions of the EPLGA for that period. Each year through the Annual Business Plan process the 

Corporate Plan Strategies and Actions are refined to those still outstanding or ongoing strategies and actions. 

MANAGEMENT PLAN PERFORMANCE FOR 2017 – 18 

Goal Area 1.1 Advocacy and Representation 

 

Core Activities 

1.1.1 Represent and strengthen the common values of members 

1.1.2 Represent members and regional objectives in engagement and liaison with key stakeholder agencies – 

e.g. LGA, DPTI, PIRSA 

1.1.3 Provide a lobbying platform to promote the interests and issues of member Councils to other levels of 

government 

 

Comments: 

Advocacy and representation is demonstrated through lobbying of other levels of government, which 

occurs as and when needed and often through the SAROC, LGA Board and in collaboration with the other 

regional organisations. The main issue is representing and strengthening common values of members is 

getting 11 Councils to be 1 voice. Matters requiring lobbying this financial year included (but not limited to 

such) 

 Health – Doctors and professional health shortages and issues 

 New deep sea port for Eyre Peninsula 

 Railway Closure 
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 Road network pressure and planning due to railway closure 

 Joint Planning Board matters 

 Regional Airports – screening 

 TAFE – Campus closures (eg Wudinna) 

 Local heritage listings & procedures 

 EP Strategy 

Strategic Actions 

1.1.4 Develop effective working relationships between the EPLGA and member Councils and external stakeholder 

agencies and organisations 

1.1.5 Develop key EPLGA messages to demonstrate maximum alignment to the State Strategic Plan and 

Economic Priorities, in particular economic reform and jobs, climate change and renewable energy 

1.1.6 Develop the understanding of and commitment to mutuality of interests to optimise benefit for member 

Councils across the region from advocacy and partnerships 

1.1.7 Lead the completion of the Economic Development Strategy and Regional Strategic Plan, and identify and 

lead the development of regional strategic responses to key issues as and when required. 

 

Comments: 

Effective working relationships can be challenging through differing opinions. The Regional Joint Planning 

Board espoused through the Planning, Development and Infrastructure Act 2016 is one such framework 

that could assist with the above strategic actions. The JPB Pilot concluded as at 30 June 2018, with 

participating individual Councils required to assess the Business Case early in the 2018/19 year for 

decision of involvement or not in a regional JPB.  

 

Goal Area 1.2 Governance 

 

Core Activities 

1.2.1 Comply with legislative requirements 

1.2.2 Identify and pursue the resourcing needs of members 

1.2.3 Manage EPLGA financial and other resources for maximum member benefit, and based on the principle 

that recurrent operational expenses must be funded by recurrent operational revenue  

 

Comments: 

Compliance met. 

 

Strategic Actions 

1.2.4 Investigate and identify options to improve local government and regional governance, including 

alternative governance models, strategic planning and land use planning for the region 

1.2.5 Assist member Councils in  meeting legislative compliance 

1.2.6 Develop and manage formal alliance and partnership arrangements with partner agencies and entities– 

e.g. RDAWEP, EPNRM, EPICCA 

1.2.7 Pursue collaborative initiatives with partner agencies – e.g. joint submissions on strategic issues with 

RDAWEP, EPNRM, and EPICCA  

 

Comments: 

As previously mentioned some actions could be met thorough such initiatives as the JPB Pilot. Assistance to 

Councils in meeting compliance is mainly focussed on assisting Councils to share and assist one another 

where expertise is not available, etc. The staff committees are useful in this process. The other regional 

organisations are encouraged to work closely with member Councils and to investigate opportunities for 

region wide projects to maximise procurement benefits, etc. 

 

Goal Area 1.3 Member Services 

 

Core Activities 

1.3.1 Maintain the cycle of quarterly meetings to enable collective decision-making and enhance member 

networking 
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1.3.2 Maintain and support members with the coordination of the annual conference 

1.3.3 Identify resourcing gaps and needs, and pursue resolutions to key issues in liaison with members 

1.3.4 Facilitate initiatives to attract funding and investment   

1.3.5 Provide advisory and support services to Elected Members 

1.3.6 Coordinate strategic meetings and presentations on key issues; including the provision of key speakers 

to provide information, contact and support services 

1.3.7 Coordinate delivery of Council-supported training and development initiatives n the region 

 

Comments: 

All core activities are being met with significant success in these activities such as training at a regional 

level which brings considerable savings to individual Councils. 

 

Strategic Actions 

1.3.8 Continue to facilitate the activities of the EP Mineral & Energy Resources Community Development 

Taskforce. 

1.3.9 Develop value-added services for member Councils, based on collective or regional value and cost-benefit 

1.3.10 Facilitate and promote the development of shared procurement initiatives 

1.3.11 Facilitate the development of a regional transport strategy, including the identification of road priorities 

and road funding proposals 

1.3.12 Establish and  facilitate specialised interest groups, such as Council works managers and compliance 

staff    

1.3.13 Maintain communications with member Councils and the regional community through; media releases, 

website, newsletter and formal means of communication 

1.3.14 Establish an annual business (work) plan for the Executive Officer to manage and report against 

 

Comments:  

Mining taskforce did not meet this financial year an dit is planned for the RDAWEP to continue this role on 

behalf of the EPLGA rather than there be duplication of effort. 

A regional value statement of the EPLGA is produced at this time of the year and distributed. 

Shared procurement services is difficult in such a large region, however the City of port Lincoln is trailing 

the use of LG procurement for all their council requirements. This has the potential for further roll out 

through out the region. 

With the railway closure and proposed or actual new port developments the roads strategy is under going 

a serious review with ‘what if” scenarios being included. 

Regional communications with Councils and other groups is mainly carried out through emails, media 

releases, staff meetings etc. 

RDAWEP and the EPNRM Board have, over the last 12 months, worked with the EPLGA and member 

Councils to add value to regional projects like Eyes on Eyre, where all parties benefit.  

Again the staff regional committees assist in developing and refining regional strategy recommendation to 

the EPLGA Board.  

 

Goal Area 1.4 Outreach Services 

 

Core Activities 

1.4.1 Participate in the development of an annual outreach engagement program that aligns with Council and 

LGA priorities 

1.4.2 Facilitate the delivery of outreach programs and services being provided by the LGA and its entities 

1.4.3 Liaise with and report to LGA representatives as required about the provision and delivery of the outreach 

program 

 

Comments:  

All of the above is compliant but will cease in the current format as at 30 June 2019.  
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Strategic Actions 

1.4.4 Advocate long-term continuity of the Outreach Services model for optimal effectiveness and efficiency in 

meeting LGA and EPLGA program objectives, i.e. 3-days per week funded by members and 2-days funded 

by the LGA 

1.4.5 Identify key issues impacting on Councils and LGA services desired by Councils, and the support and 

services required from the LGA to resolve these matters 

 

Comments: 

This service will cease at 30 June 2019. 

KEY PERFORMANCE INDICATORS 

While the measurement of performance is a key component of planning, the nature of the workload for the 

Executive Officer has typically made KPI setting and measurement difficult. Much of the day-to-day operational 

activity remains reactive and in response to legislated and policy changes that routinely emerge. However, the 

following measurement may be an indication of performance for each year. 

 

KPI MEASURED BY TARGET SCORE 

Member General Satisfaction 

 

Number of formal complaints Zero complaints from members 

 

Actual: Zero complaints received. 

 

Member attendance at 

meetings, workshops, training 

Number of members who are 

represented 

All members 

 

Actual: Usually all 11 Councils represented. 

 

Competitive funding secured Dollars secured Equal to membership ($193K) 

 

Actual External Funding: ($226k) 

 

Target met. 

Achieved annual work plan   All items either achieved or timeframes for 

completion, and process, in place. Some 

subject to external funding. 

 

Actual: On target 

 

EPLGA is represented  at LGA 

regions meetings 

Number of meetings attended 100% 

 

Actual: 100% 

 

Co-ordinate regional training 

activities on EP 

Number of days training 

sessions per year 

At least 6 

 

Actual: 13 

 

Annual review of Executive 

Officer 

Final achievement score Actual: Report of satisfactory performance 

by President and Executive Committee 

after surveying all member councils. 

 

Greater media activity Number of interviews and 

media releases 

At least 1 interview per month. Media 

releases at least every 2 months. 

 

Actual: Met target 

 

 

 

EPLGA COMMITTEE REPORTS 

 

All Committee minutes are on the EPLGA website for viewing via the following link: - http://eplga.com.au/  

 

http://eplga.com.au/
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USE OF FINANCIAL RESOURCES 

The following audited statement indicates another year of solid financial performance. 
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